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1. Screening Rounds for the program will be Online Aptitude Assessment, Group Discussion and
Personal Interview or any other mode of screening to be decided by the Bank.

2. All rounds will be an elimination stage. The Bank reserves the right to shortlist only the
requisite number of candidates in the screening rounds based on the administrative
requirements.

3. Online Aptitude Assessment & Group Discussion will be conducted virtually (online) and the
Personal Interview will be conducted across various interview centers if it is not conducted in
virtual mode. The mode of the screening process will depend upon the prevailing situations /
number of candidates / discretion of the Bank.

4. Marks / Ratings secured by the candidates during the screening rounds will be confidential and
the same will not be disclosed.

5. Decision of the Bank with respect to the qualifying criteria in each screening round will be final
and binding on the candidates and the same will not be disclosed.

6. The Bank reserves the right to allot the candidate to any center other than the one opted, to
advance/ postpone / reschedule the assessment, interview dates and/ or to add or delete or
modify/ change the center and venues and/ or cancel the screening process on account of
technical or administrative exigencies or any other reason.



Online Aptitude Assessment Pattern

The Online Aptitude Assessment pattern consists of 5 sections as given below:

: Total Number Maximum a n
Sections T Marks Maximum Time
English / Verbal Ability 20 20
Quantitative Ability 25 25
Composite time
Logical Reasoning 25 25 of 80 minutes
General Awareness 15 15 for all the
sections together
Banking Awareness 15 15
Total Marks 100 100
a) There will be negative marks at the rate of 0.25 for each wrong answer.
b) The date of Online Aptitude Assessment is tentatively scheduled on 07t May 2023.
c) The Online Aptitude Assessment will be followed by a Psychometric Questionnaire

for a maximum duration of 15 minutes. Candidates not attempting the Psychometric
Questionnaire will be disqualified from the screening process.

(Note: Detailed instructions for Group Discussion & Personal Interview will be informed to
the shortlisted candidates in due course.)



