BOARD’S REPORT

To the Members,

E STATUTORY
REPORTS

Your directors take pleasure in presenting the 92nd Annual Report on the business and operations of The Federal Bank Limited
("the Bank"), together with the audited accounts for the Financial Year (FY) ended March 31, 2023.

FINANCIAL RESULTS

Financial results are presented in the table below:

(% in Crore)
Financial Parameters for the year ended M March 31, 2022
Net Interest Income 7,232.16 5,961.96
Fee and Other Income 2,330.00 2,089.09
Net Revenue 9,562.16 8,051.05
Operating Expense 4,767.76 4,293.20
Operating Profit 4,794.40 3,757.85
Net Profit 3,010.59 1,889.82
Profit brought forward 4,105.55 3,305.38
Total Profit Available for appropriation 7,116.14 5,195.20
Appropriations:
Transfer to Revenue Reserves 426.57 266.72
Transfer to Statutory Reserves 752.65 472.46
Transfer to Capital Reserves 11.32 87.L0
Transfer to Investment Fluctuation Reserve 0.97 -
Transfer to Special Reserve 160.69 123.34
Dividend pertaining to previous year paid during the year 378.66 139.74
Balance Carried over to Balance Sheet 5,385.28 4,105.54
Financial Position
Deposits 213,386.04 181,700.59
Advances 174,446.89 144,928.33
Total Business (Deposits + Advances) 387,832.93 326,628.92
Other Borrowings 19,319.28 15,393.12
Investments 48,983.35 35,179.46
Total Assets (Balance Sheet Size) 260,341.83 220,946.31
Equity Capital 42324 420.51
Ratios
Return on Total Assets (%) 1.28 0.94
Return on Equity (%) 15.02 10.87
Earnings Per Share (%) 14.27 9.13
Book value per share (%) 101.22 88.75
Operating cost to Income (%) 49.86 53.32
Capital Adequacy Ratio (%) Basel (Il1) 14.81 15.77

Previous year figures have been regrouped / reclassified, where necessary to conform to current year’s classification.

HIGHLIGHTS OF PERFORMANCE

During the year 2022-23, your Bank delivered an excellent
performance amidst a conducive but volatile environment in the
market. Total business of your Bankimproved by 18.74% to reach
¥ 3,87,832.93 Crore as on March 31, 2023. A strong growth
of 20.37% in Net Advances supported by a 17.44% growth in
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Total Deposits helped your Bank to grow its Total Business to
its current levels. Net Advances as on March 31, 2023 stood
at ¥ 1,74,446.89 Crore with average advances growing by
17.22%, touching ¥ 1,57,642.13 Crore. Total Deposits reached
¥ 2,13,386.04 Crore as on March 31, 2023, with average
deposits over the year touching ¥ 1,88,228.57 Crore posting a
growth of 11.15%.
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Your Bank was able to post all time high quarterly Net Profits
consecutively for all four quarters of the year, culminating in
an all-time high annual Net Profit of ¥ 3,010.59 Crore for the
financial year. RoA has increased by 34 bps to 1.28% while RoE
has increased by 415 bps to 15.02%. EPS has increased to
% 14.27 improving by 56.29%.

GROWTH IN BUSINESS

On CASA front, Savings deposit touched % 55,451.99 Crore with
a growth of 1.73% and Current deposits stood at ¥ 14,288.99
Crore with a growth of 13.30%. Your Bank registered a CASA
growth of 3.90% to reach ¥ 69,740.98 Crore. CASA ratio of your
Bank stood at 32.68%.

The investment portfolio (net) of your Bank has reached
¥ 48,983.35 Crore as on March 31, 2023 and the average
investment as on March 31, 2023, is ¥ 44,018.61 Crore.

PROFITABILITY

The Bank delivered an annual operating profit of ¥ 4,794.40
Crore as on March 31, 2023. The annual net profit is at
¥ 3,010.59 Crore as on March 31, 2023 up from ¥ 1,889.82
Crore as on March 31, 2022. Net Interest Income improved
by 21.31% to ¥ 7,232.16 Crore while the Non-Interest Income
stood at 2,330.00 Crore.

Total income of your Bank during the fiscal touched ¥ 19,133.64
Crore and Income from advances reached ¥ 13,491.84 Crore. The
yield on advances stood at 8.56% and the yield on Investments
(excluding trading gain) stood at 6.35%. The Net Interest Margin for
the fiscal year is at 3.31% as against 3.20%, in the previous vear.

Return on Average Equity and Return on Average Total Assets
stood at 15.02% and 1.28% respectively. Earnings per Share (face
value of ¥ 2 each) of the Bank, as on March 31,2023, was < 14.27.

EXPENDITURE

The total expenses of your Bank stood at ¥ 14,339.24 Crore and
interest expenses increased by 24.32% to ¥ 9,571.48 Crore as
on March 31, 2023. Operating Expenses of the Bank during the
fiscal year increased to ¥ 4,767.76 Crore.

The cost of deposits of the Bank increased to 4.58% as on March

31, 2023. The Interest expenses as percentage to total income
stood at 50.02%.

SPREAD

During the fiscal year, the Bank's spread on advances (gross)
stood at 3.98% and spread on investments (gross) declined to
1.95%. The spread (net of provisions) on advance stood at 3.60%
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ASSET QUALITY

The Gross NPA of your Bank as on March 31, 2023, stood at
¥ 4,183.77 Crore. Gross NPA as a percentage to Gross Advances
isat 2.36%. The Net NPA stood at 1,205.01 Crore and Net NPA
percentage is at 0.69% as on March 31, 2023. The Provision
Coverage Ratio (excluding technical write offs) stood at 70.02%
and Provision Coverage Ratio (including technical write offs)
stood at 83.49% as on March 31, 2023.

NET WORTH & CAPITAL ADEQUACY

The Net Worth of your Bank grew by 14.78% to ¥ 21,419.49
Crore as against ¥ 18,660.98 Crore in the previous vear.
Historically, your Bank has been strong on capital adequacy.
CRAR of the Bank calculated in line with Basel Ill norms stood
at 14.81% which is higher than the RBI stipulation. Of this, Tier
1CRAR is at 13.02%.

BUSINESS OVERVIEW

Your Bank continued its consistent performance during FY
2022-23 with the total business of the Bank increasing by
18.74% to reach  3,87,832.93 Crore.

There is no change in the nature of business of the Bank for the
year under review. Further information on the business overview
and outlook and state of the affairs of the Bank is discussed in
detail in the Management Discussion & Analysis Report.

EMPLOYEE PRODUCTIVITY

Business per employee of your Bank during the period stood at
¥ 29.55 Crore, an improvement of 14.80% for the year and the
profit per employee of the Bank stood at ¥ 22.94 Lakh during
the fiscal.

EXPANSION OF NETWORK

The Bank has 1355 branches and 1916 ATM/Recyclers
(including 2 Mobile ATM's) as on March 31, 2023. The Bank
also has its Representative Office at Abu Dhabi & Dubai and an
IFSC Banking Unit (IBU) in Gujarat International Finance Tec-City
(GIFT City).

SHARE VALUE

Earnings per Share (face value % 2 /- each) of your Bank have
improved to ¥ 14.27 from ¥ 9.13 during the year under review.
Return on Equity during the year reached 15.02% in the fiscal
year ended March 31, 2023. Book value per share had increased
to¥ 101.22 as on March 31, 2023.
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APPROPRIATIONS
(% in Thousands)

Iiz:ml FY 2021-22

Transfer to Revenue Reserve 4,265,747 2,667,208
Transfer to Statutory Reserve 7,526,486 4,724,554
Transfer to Capital Reserve 113,247 874,033
Transfer to Investment 9,690 -
Fluctuation Reserve

Transfer to Special Reserve 1,606,900 1,233,400
Dividend pertaining to previous 3,786,630 1,397,396
year paid during the year

Balance carried over to Balance 53,852,696 41,055,453
Sheet

TOTAL 71,161,396 51,952,044
MATERIAL CHANGES AND COMMITMENTS, IF ANY,

AFFECTING THE FINANCIAL POSITION OF THE BANK WHICH
HAVE OCCURRED BETWEEN THE END OF THE FINANCIAL
YEAR OF THE BANK TO WHICH THE FINANCIAL STATEMENTS
RELATE AND THE DATE OF THE REPORT

No material changes and commitments which could affect your
Bank’s financial position have occurred between the end of the
financial year of your Bank and date of this report.

CHANGE IN CAPITAL STRUCTURE AND LISTING OF SHARES

The subscribed and paid-up share capital of the Bank as on
March31,2023is34,232,402,286/-dividedinto2,116,201,143
equity shares of ¥ 2/- each. The Bank’s equity shares are listed
on the National Stock Exchange of India Limited (NSE) and BSE
Limited (BSE). During the year 1,36,37,270 equity shares of
T 2/- each were allotted under Employee Stock Option scheme
(ESOP) of the Bank and 17,500 equity shares of % 2/- each were
allotted against rights entitlements released from abeyance.
All the above equity shares were admitted for trading in
NSE and BSE.

As on March 31, 2023, Bank has an outstanding of 4,695
units rated, unsecured, redeemable, non-convertible, Basel
Il compliant lower tier Il subordinated bonds aggregating to
¥ 1995 Crore.

Important changes which have occurred after the close of Financial Year

After the close of Financial Year,19,63,075 equity shares of
T 2/- each were allotted under ESOP scheme of the Bank and
have been admitted for trading on NSE and BSE. Accordingly,
the paid-up share capital of the Bank as on July 15, 2023 is
T 4,23,63,28,436 divided into 2,11,81,64,218 equity shares of
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¥ 2/- each. The shares are actively traded on NSE and BSE and
have not been suspended from trading.

DIVIDEND

Continuing the Bank’s policy of striking a fine balance between
retained earnings and dividend distribution, the Board of
Directors have recommended a dividend of 50% i.e. ¥ 1.00 per
Equity Share on face value of ¥ 2/- each for the year 2022-23
(previous year: 90%) subject to the approval of the members in
the ensuing Annual General Meeting. Protecting shareholders’
value has always been a guiding philosophy of the Bank.

As per the prevailing provisions of the Income Tax Act, 1961,
the dividend, if declared, will be taxable in the hands of the
shareholders at the applicable rates. For details, shareholders
are requested to refer to the Notice of 92nd Annual General
Meeting of the Bank.

CREDIT RATING

The details of Credit Ratings of your Bank as on March 31, 2023
are as follows;

= CRISIL A1 + for the Certificate of Deposit Programme of
the Bank.

= CRISIL A1+ for the Short-Term Fixed Deposits of the Bank.
»  CRISIL AA+/Stable for the Fixed Deposits of the Bank.

. CARE AA (Positive) [Double A, Outlook: Positive] for the
Tier Il bonds (Under Basel Ill).

. IND AA/ Positive by India Rating and Research for the Tier
I bonds (Under Basel Ill).

During the year under review, Outlook for Tier Il bonds was
changed from Stable to Positive. The Bank had also obtained
rating for Fixed Deposits of the Bank.

EMPLOYEE STOCK OPTION SCHEME (ESOS)

The Bank has instituted Employee Stock Option Schemes,
duly approved by the shareholders of the Bank to enable
its employees including Whole Time Directors to participate
in the future growth and financial success of the Bank. The
Employee Stock Option Schemes are formulated in accordance
with the SEBI guidelines, as amended from time to time. The
eligibility and number of options to be granted to an employee
is determined on the basis of various parameters such as scale,
designation, performance, grades, period of service, Bank's
performance and such other parameters as may be decided
by the Nomination, Remuneration, Ethics and Compensation

Committee of the Board from time to time in its sole discretion. @
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The Bank’s shareholders had approved the Employee Stock Option
Scheme 2010 (ESOS 2010) on December 24, 2010 and Employee
Stock Option Scheme 2017 (ESOS 2017) on July 14, 2017.

Under ESOS 2010, the Nomination, Remuneration, Ethics and
Compensation Committee granted 3,47,20,200 options during
the year 2011-12, 2,44,84,750 options during the year 2012-
13, 2,60,94,250 options during the year 2013-14, 1,11,56,450
options during 2014-15, 10,25,000 options during the year
2015-16, 9,65,000 options during the year 2016-17 and
100,000 options during the year 2017-18. The options granted
which are non-transferable, with vesting period of 1 to 5 years
subject to standard vesting conditions, must be exercised
within five years from the date of vesting. As on March 31,
2023, 50,38,853 options had been exercised and 15,59,870
options were in force.

Under ESOS 2017, the Nomination, Remuneration, Ethics and
Compensation Committee granted 2,23,18,348 options during
the year 2017-18, 3,72,31,307 options during the year 2018-
19, 3,05,24,986 options during the year 2019-20, 1,68,84,159
options during the year 2020-21, 37,33,250 options during the
year 2021-22 and 45,03,375 options during the year 2022-23.
The options granted which are non-transferable, with vesting
period of 1 to 4.25 years subject to standard vesting conditions,
must be exercised within five years from the date of vesting. As
on March 31, 2023, 85,98,417 options had been exercised and
7,22,83,662 options were in force.

Other statutory disclosures as Required under Regulation 14 of
Securities and Exchange Board of India (Share Based Employee
Benefits and Sweat Equity) Regulations, 2021 and Rule 12
of Companies (Share Capital and Debentures) Rules, 2014 on
ESOS are given in website of the Bank in the link: https:/www.
federalbank.co.in/web/guest/shareholder-information.

TRANSFER TO INVESTOR EDUCATION AND PROTECTION
FUND (IEPF)

TRANSFER OF UNPAID/ UNCLAIMED DIVIDEND TO IEPF

Pursuant to Sections 124 and 125 of the Act read with Investor
Education and Protection Fund Authority (Accounting, Audit,
Transfer and Refund) Rules, 2016 (IEPF Rules’), all unpaid or
unclaimed dividends are required to be transferred by the Bank
to the Investor Education and Protection Fund ("IEPF" or "Fund”)
established by the Central Government, after completion of
seven years from the date the dividend is transferred to unpaid/
unclaimed account.

As aresult, the unclaimed/unpaid dividend for the year 2014-15
amounting to ¥ 1,11,64,280.60/- which remained unpaid and
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unclaimed for a period of 7 years has been already transferred
by your Bank to the IEPF.

Further, the unpaid dividend amount pertaining to the financial
year 2015-16 will be transferred to IEPF during the Financial
Year 2023-24 within statutory timelines. Members are
requested to ensure that they claim the dividends referred
above before they are transferred to the said Fund. The due
dates for transfer of unclaimed dividend to IEPF are provided in
the report on Corporate Governance.

Your Bank has uploaded the details of unclaimed/ unpaid
dividend for the financial year 2015-16 onwards on its website
viz., www.federalbank.co.in and on website of the Ministry
of Corporate Affairs viz, www.iepf.gov.in and the same gets
revised/updated from time to time pursuant to the provisions
of IEPF (Uploading of Information Regarding Unpaid and
Unclaimed Amount lying with Companies) Rules, 2012.

TRANSFER OF SHARES TO IEPF

Pursuant to the provisions of Section 124(6) of the Act and
the Investor Education and Protection Fund (IEPF) Authority
(Accounting, Audit, Transfer and Refund) Rules, 2016 notified
by the Ministry of Corporate Affairs on September 07, 2016
and subsequently amended vide notification dated February
28, 2017, all the equity shares of the Bank in respect of
which dividend amounts have not been paid or claimed by the
shareholders for seven consecutive years or more are required
to be transferred to demat account of IEPF Authority. The said
requirement does not apply to shares in respect of which there
is a specific Order of Court, Tribunal or Statutory Authority,
restraining transfer of the shares.

Upon transfer of such shares, all benefits (like dividend, bonus,
split, consolidation etc.), if any, accruing on such shares shall
also be credited to the Account of IEPF and the voting rights on
such shares shall remain frozen till the rightful owner claims the
shares. Shares which were transferred to the demat account
of IEPF Authority can be claimed back by the shareholder by
following the procedure prescribed under the aforesaid rules.

Accordingly, 2,88,095 equity shares of 291 members of your
Bank were transferred to demat account of IEPF Authority.
Your Bank had sent individual notice to all the aforesaid 291
members and has also published the notice in the leading
English and Malayalam newspapers.

The details of the nodal officer appointed by the Bank under
the provisions of IEPF are disseminated in the website of the
Bank viz., https:/www.federalbank.co.in/unclaimed-dividend-
warrants.
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DIRECTORS

As on March 31, 2023, Bank's Board consists of 11 members,
with rich experience and specialised knowledge in various areas
of relevance to the Bank, including Accountancy, Agriculture
and Rural Economy, Banking, Co-Operation, Information
Technology, Accountancy, Credit, Treasury Operations, Human
Resources, Governance, Compliance, Economics, Finance, Small
— Scale Industry, Law, Payment & Settlement systems, Risk
Management, Business Management. Besides the Chairman,
the Board comprises seven Non-Executive Independent
Directors including one woman Independent Director and three
Executive Directors.

Ms. Shalini Warrier (DIN: 08257526) was re-appointed as
Executive Director of the Bank for a period of three years with
effect from January 15, 2023 till January 14, 2026 with the
approval of Reserve Bank of India vide letter DoR. GOV. No.
56506/08.38.001/2022-23 dated January 11, 2023. Further,
approval of the shareholders for re-appointment of Ms. Shalini
Warrier as Executive Director of the Bank, was also obtained
through postal Ballot on April 06,2023.

Mr. Harsh Dugar (DIN: 00832748) was appointed as Additional
Executive Director of the Bank for a period of three years
with effect from June 23, 2023 for a period of 3 years with
the approval of Reserve Bank of India vide letter DoR.GOV.No.
1627/08.38.001/2023-24 dated June 22, 2023. Accordingly,
approval of the shareholders for the appointment of Mr. Harsh
Dugar as the Executive Director of the Bank through ordinary
resolution is being sought at the ensuing AGM of the Bank.

RBI had vide its letter DoR.GOV.N0.1676/08.38.001/2023-24
dated June 26, 2023 accorded its approval for the appointment
of Mr. A P Hota (DIN- 02593219), Independent Director, as Part
Time Chairman of the Bank with effect from June 29, 2023, till
January 14, 2026, consequent to retirement of Mr. C Balagopal
(DIN: 00430938), Part time Chairman and Independent Director
from the Board of the Bank with effect from end of June 28,
2023 upon completion of his tenure of 8 years on the Board of
the Bank, in accordance with the regulatory requirements.

Mr. Ashutosh Khajuria (DIN: 05154975), Executive Director and
Key Managerial Personnel of the Bank has retired from the
Board of the Bank upon completion of his term of office from
end of day, April 30, 2023.

In accordance with the provisions of the Act and the Articles of
Association of the Bank, Mr. Shyam Srinivasan (DIN: 02274773)
MDG&CEO of the Bank, is liable to retire by rotation at the ensuing
Annual General Meeting and being eligible have offered himself
for re-appointment.
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The Shareholders in the 91st AGM had approved the re-
appointment of Mr. Shyam Srinivasan (DIN: 02274773) as
Managing Director & Chief Executive Officer of the Bank for a
period of three years with effect from September 23, 2021 to
September 22,2024 and Mr. Ashutosh Khajuria (DIN: 05154975)
as an Executive Director of the Bank for the period from May
01,2022 to April 30, 2023. The shareholders had also approved
the appointment Mr. Sankarshan Basu (DIN: 06466594) and Mr.
Ramanand Mundkur (DIN:03498212) as Independent Directors
of the Bank for a term of five consecutive years with effect from
October 01, 2021.

The Board is of the opinion that the independent directors
appointed during the year possesses necessary integrity,
expertise and experience (including the proficiency).

Necessary information pursuant to SEBI (Listing Obligations
and Disclosure Requirements) Regulations, 2015, in respect
of directors to be appointed and re-appointed at the ensuing
Annual General Meeting are given in the Annexure to the Notice
convening the Annual General Meeting scheduled to be held on
August 18, 2023.

None of the Directors of your Bank are disqualified for being
appointed as directors, as specified in Section 164(2) and Rule
14(1) of Companies (Appointment and Qualification of Directors)
Rules, 2014.

KEY MANAGERIAL PERSONNEL
As on March 31, 2023, the following Directors/Executive

continued as Key Managerial Personnel of the Bank:

Mr. Shyam Srinivasan — Managing Director & Chief Executive
Officer

Mr. Ashutosh Khajuria —Executive Director

Ms. Shalini Warrier — Executive Director

Mr. Venkatraman Venkateswaran - Chief Financial Officer

Mr. Samir P Rajdev — Company Secretary

During the year, the shareholders of the Bank had approved the
re-appointment of Mr. Shyam Srinivasan (DIN: 02274773) as
Managing Director & Chief Executive Officer of the Bank for a
period of three vears with effect from September 23, 2021 to
September 22, 2024 and Mr. Ashutosh Khajuria(DIN: 05154975)
as an Executive Director of the Bank for the period from May 01,
2022 to April 30, 2023.
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After the end of the financial year and up to the date of the Report
Mr. Ashutosh Khajuria (DIN: 05154975), Executive Director and
Key Managerial Personnel of the Bank has retired from the
Board of the Bank upon completion of his term of office from
end of the day, April 30, 2023.

Mr. Harsh Dugar (DIN: 00832748) was appointed as Additional
Executive Director (KMP) of the Bank for a period of three years
with effect from June 23, 2023 for a period of 3 years with
the approval of Reserve Bank of India vide letter DoR.GOV.No.
1627/08.38.001/2023-24 dated June 22, 2023. Accordingly,
approval of the shareholders for the appointment of Mr. Harsh
Dugar as the Executive Director (KMP) of the Bank through
ordinary resolution is being sought at the ensuing AGM of the
Bank.

DECLARATION BY INDEPENDENT DIRECTORS

The Bank has received declaration from all the Independent
Directors that they continue to meet the criteria of
independence as provided under the Companies Act, 2013 (the
Act) and SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015 and comply with the Code for Independent
Directors as specified under Schedule IV of the Act. In terms
of the Companies (Creation and Maintenance of databank of
Independent Directors) Rules, 2019 read with the Companies
(Appointment and Qualification of Directors) Fifth Amendment
Rules, 2019, the Independent Directors of the Bank has enrolled
his/ her name in the online databank of Independent Directors
maintained by the Government.

The Independent Directors have also confirmed that they are
not aware of any circumstance or situation, which exists or may
be reasonably anticipated, that could impair or impact their
ability to discharge their duties with an objective independent
judgement and without any external influence.

In the opinion of the Board, the Independent Directors are
persons of high repute, integrity and possess the relevant
expertise and experience in their respective fields. They fulfil the
conditions specified in the Act and the Rules made thereunder
and are independent of the Management.

MEETINGS

The Board meets at regular intervals to discuss and decide
on Bank/ business policy and strategy apart from other items
of business. A tentative annual calendar of the Board and
Committee meetings are circulated to the Directors well in
advance to facilitate them to plan their schedule and to ensure
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meaningful participation in the meetings. However, in case of a
special and urgent business need, the approval of the Board/
Committee is taken by passing resolutions by circulation,
as permitted by law, which are noted and confirmed in the
subsequent Board/Committee meeting.

The notice of Board and Committee meetings is given well in
advance to all the Directors. The agenda and pre-reads are
circulated well in advance before each meeting to all Directors
for facilitating effective discussion and decision making.
Considerable time is spent by the Directors on discussions and
deliberations at the Board and Committee meetings.

During the financial year, seventeen (17) Board Meetings,
twenty-one (21) Audit Committee Meetings and other
Committee Meetings were convened and held, the details
of which are given in the Corporate Governance report. The
intervening gap between the meetings was within the period
prescribed under the Companies Act, 2013.

The details of the constitution of the Board and its Committees
are detailed in the Corporate Governance report.

SUBSIDIARIES OF THE BANK

As on March 31, 2023, the Bank has one unlisted wholly owned
subsidiary, M/s. Federal Operations and Services Limited and
one unlisted subsidiary M/s. Fedbank Financial Services Limited.

FEDERAL OPERATIONS AND SERVICES LIMITED

Federal Operations and Services Limited (FedServ) is a wholly
owned subsidiary company of The Federal Bank Limited (the
Bank) incorporated on October 26, 2018. FedServ received
approval from RBI on November 09, 2018, for commencing its
operations. FedServ started its operations w.e.f. December 01,
2018. FedServ provides operational and technology-oriented
services to the Bank.

As on March 31, 2023, FedServ's Board of Directors has
following five members-

Mr. Abhaya Prasad Hota, Non-Executive Independent Director
& Chairman

Mr. Venkatraman Venkateswaran, Non- Executive Director
Mr. Ajith Kumar K K, Non- Executive Director

Mr. Johnson K Jose, Non- Executive Director

Mr. Prashant Preman, Wholetime Director

During the year ended on March 31, 2023, FedServ has taken
significant operational activities of the Bank which includes
LCRD Back office, Document scanning and Application Support.
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FedServ is carrying out 125 operational activities of the Bank
as on March 31, 2023. Company does not deal in loans and
advances, neither it accepts deposits. FedServ is operating from
three locations: - Kochi in Kerala, Visakhapatnam in Andhra
Pradesh and Bengaluru in Karnataka.

The total revenue of FedServ for the year ended on March 31,
2023, was ¥ 61.85 Crore. ¥ 59.50 Crore pertains to services
provided by the Company to the Bank and ¥ 2.35 Crore relates
to the indirect incomes. The Company had a net profit of
T 4.78 Crore for the year ended on March 31, 2023. The Net
worth of FedServ at the beginning of the year was ¥ 16.27 Crore
and closing net worth of FedServ as on March 31, 2023, was
¥ 20.62 Crore.

FedServ will help the Bank in serving the customers better and
reducing the cost of operations significantly. FedServ will also
help the Bank to improve turnaround time of various operational
processes, improve First Time Right (FTR) rate and enable the
Bank to become FIRST CHOICE Bank of customers.

The Profit after tax of the Company for the year ended March
31, 2023, increased to % 4.78 Crore from ¥ 3.46 Crore for the
year ended March 31, 2022. The total assets of the Company
increased to ¥ 26.07 Crore as on March 31, 2023, from ¥ 19.83
Crore as on March 31, 2022.

FEDBANK FINANCIAL SERVICES LIMITED

Fedbank Financial Services Limited (“Fedfina") is a subsidiary
company of The Federal Bank Limited (the “Bank”), which
was incorporated on April 17, 1995, in Kerala at Kochi under
the Companies Act, 1956, and was granted a certificate of
incorporation by the Registrar of Companies, Kerala at Kochi.
The Reserve Bank of India has, pursuant to the certificate
of registration dated August 24, 2010, granted approval to
Fedfina, to carry on the business of a non-banking financial
institution without accepting public deposits. Fedfina provides
various multiple loan products such as Loan against Property
(LAP) and Loan against pledge of gold ornaments. It also
distributes loan products of the Bank. It has 575 branches as of
March 31, 2023, across India providing multiple loan products
to various segments of borrowers.

Fedfina's Board of Directors comprises of the following seven
members:

Mr. Balakrishnan Krishnamurthy— Chairman and Independent
Director

Mr. Anil Kothuri — Managing Director and Chief Executive Officer

Mr. Shyam Srinivasan — Non-Executive Director

FEDERAL BANK
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Ms. Gauri Rushabh Shah — Independent Director
Mr. Maninder Singh Juneja — Non-Executive Nominee Director
Mr. Ashutosh Khajuria — Non-Executive Nominee Director

Mr. Peruvemba Ramachandran Seshadri- Additional Director in
capacity of Independent Director

The total revenue of Fedfina for the financial year ended on
March 31, 2023,is% 1,214.67 Crore as against ¥ 883.64 Crore for
the financial year ended March 31, 2022. The revenue increased
by 37% on the back of growth of 41% in loan book during the year.
The net profit of the Company increased by 74% to ¥ 180.13 Crore
for the financial year ended March 31, 2023, as against ¥ 103.46
Crore for the financial year ended March 31, 2022. The Net worth
of Fedfina at the beginning of the financial year, that is, April 01,
2022, was ¥ 1,153.52 Crore and closing Net worth of Fedfina as
on March 31, 2023 was % 1,355.68 Crore.

The total loan portfolio of Fedfina as on March 31, 2023 was
¥8,102.74 Crore as against ¥ 5,760.94 Crore as on March 31, 2022.
The total assets of the Company increased to % 9,070.99 Crore as
on March 31, 2023, from ¥ 6,555.71 Crore as on March 31, 2022.

Note: The figures reported above for Fedfina are as per the
audited IndAS financial statements.

ASSOCIATE COMPANIES

As on March 31, 2023, the Bank has two Associate Companies
named M/s. Ageas Federal Life Insurance Company Limited
(Formerly known as IDBI Federal Life Insurance Co Limited) and
M/s. Equirus Capital Private Limited.

JOINT VENTURE IN LIFE INSURANCE BUSINESS

The Bank's Joint VVenture Life Insurance Company, in association
with Ageas Insurance International N.V., namely Ageas Federal
Life Insurance Company Limited, commenced operations in
March 2008. As on March 31, 2023, the Bank has a total stake
of ¥ 208 Crore in the equity of the Company holding 26% of the
equity capital. The total premium collected by Ageas Federal
Life Insurance Company Limited during the period ended March
31, 2023 was R 2,289 Crore. The Company has declared final
dividend of 7.125% for the FY 2022-23.

On the financial front, the net profit grew by 21% in FY 2022-
23, reaching ¥ 114 crore. This was the 11th consecutive year of
profit for the Company. The total premium rose by 4% to % 2,289
crorein FY 2022-23 from ¥ 2,207 crore in FY 2021-22.

An understanding of customers' evolving needs and catering to
them with the appropriate products and solutions has helped

the Company to improve their VNB margin to 31.23%. Superior @
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customer service and a focus on developing long-lasting
relationships with the customers has borne fruit with the 13th
month persistency reaching 80% and the Company being in the
top quartile of all persistency buckets.

Mr. Shyam Srinivasan, Managing Director and Chief Executive
Officer and Ms. Shalini Warrier, Executive Director of the Bank
are Non-Executive Directors in Ageas Federal Life Insurance
Company Limited.

INVESTMENT BANKING ASSOCIATE

As of March 31,2023, Bank holds 19.79% equity stake in Equirus
Capital Private Limited. Pursuant to the right of proportionate
representation on the Board as well as the power to participate
in the financial, operational matters like approval of the
business plans, policies, budgets, managerial remuneration,
change in KMP etc., the same has been treated as an associate
concern as per AS 23 Accounting for Investments in Associates
in Consolidated Financial Statements. Equirus Capital Private
Limited is a private company domiciled in India and is engaged
in the business of Investment banking. It has 4 subsidiaries
named Equirus Securities Private Limited, Equirus Insurance
Broking Private Limited, Equirus Wealth Private Limited and
Equirus Finance Private Limited. The total turnover of Equirus
Capital Private Limited on a consolidated basis was ¥ 157.60
Crorein FY 2023 against ¥ 152.23 Crore for FY 2022.

Mr. Harsh Dugar, Executive Director of the Bank is a Nominee
Director on the Board of Equirus Capital Private Limited.

DEPOSITS

Being a Banking Company, the disclosures required as per Rule
8(5) (v) & (vi) of the Companies (Accounts) Rules, 2014, read
with Section 73 and 74 of the Companies Act, 2013 are not
applicable to the Bank.

LOANS, GUARANTEES OR INVESTMENTS IN SECURITIES

Pursuant to Section 186 (11) of the Companies Act, 2013, loans
made, guarantees given, securities provided or acquisition of
securities by a banking Company in the ordinary course of its
business are exempted from the disclosure requirement under
Section 134(3) (g) of the Companies Act, 2013.

The details of difference between amount of the valuation
done at the time of one time settlement and the valuation
done while taking loan from the Banks or Financial
Institutions along with the reasons thereof.

Not applicable
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RELATED PARTY TRANSACTIONS

All related party transactions that were entered during the
financial year were in the ordinary course of the business of the
Bank and were on arm’s length basis. There were no materially
significant related party transactions entered by the Bank
with Related parties which may have a potential conflict with
the interest of the Bank. All Related Party Transactions were
placed before the Audit Committee of the Board for approval.
Prior omnibus approval for transactions which are of repetitive
nature is obtained from the Audit Committee and accordingly
the required disclosures are made to the Committee on
quarterly basis in terms of the approval of the Committee.

The policy on Related Party Transactions as approved by the
Audit Committee and the Board of Directors is uploaded on the
website of the Bank and the link for the same is https:/www.
federalbank.co.in/our-commitments.

Since all related party transactions entered into by the Bank
were in the ordinary course of business and were on an arm's
length basis, disclosures as per Form AOC-2 is not applicable to
the Bank. There were also no material contracts or arrangement
or transactions with related parties during the period.

CORPORATE SOCIAL RESPONSIBILITY

Corporate Social Responsibility (CSR) has been an inherited &
inbuilt element of our fundamentals, right from the day the Bank
was founded. Our founder's values & ethos based on trust got
embedded in the Bank's policies & principles. CSR in Federal Bank
began with the first act of cultivating banking habits in the agrarian
saciety to effectively utilise idle money for productive purposes.

The details of the CSR initiatives undertaken during the financial
year ended March 31, 2023 and other details required to be given
under section 135 of the Companies Act, 2013 read with rule 8(1)
of the Companies (Corporate Social Responsibility Policy) Rules,
2014 are given in Annexure | forming part of this Report.

The CSR Policy as recommended by the CSR Committee
and as approved by the Board is available on the website
of the Bank and can be accessed at https://www.
federalbank.co.in/documents/10180/244853009/
CSR+Policy+2022-23.pdf/b4802e4d-6e8d-3b50-f5a6-
e043c97ea340?t=1667373939724
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ENERGY CONSERVATION, TECHNOLOGY ABSORPTION,
FOREIGN EXCHANGE EARNINGS AND OUTGO

The Bank is very conscious about the need for energy
management and as a team endeavour to contribute to low
carbon economy and acknowledges that it is a continuous
process. Your Bank has taken various initiatives to reduce its
carbon footprint and improve resource efficiency. It ranges
from using better technology to improve energy efficiency,
recycling and generating energy from renewable sources. For
more detalils, please refer ESG section of the Annual Report
and Business Responsibility and Sustainability Report forming
part of the Annual Report. The Bank prides itself on continuous
investment in technology upgrades that are designed to deliver
cost effective best in class customer service.

The Bank has used information technology extensively in
its operations, for more details please refer the section on
Technology and Digital Updates portion of Directors report and
Management Discussion & Analysis Report forming part of the
Annual Report. Through its export-financing operations, the
Bank supports and encourages the country's export efforts.

RISK MANAGEMENT

The Bank's Risk Management framework is based on a clear
understanding of various risks, robust risk assessment and
measurement procedures and constant monitoring. The Board
of Directors oversees all the risks assumed by the Bank. Specific
Committees are constituted to facilitate focused oversight of
various functions. The Risk Management Committee of the Board
sets the standards and governs the risk management functions,
thereby bringing in a top to down focus on risk management.
The Risk Management Committee of the Board reviews all risk
management policies of the Bank. The Committee reviews the
Risk Appetite framework, Internal Capital Adequacy Assessment
Process (ICAAP) and Stress testing. The Committee oversees
setting up of risk limits and exposure ceilings, implementation of
Basel Il guidelines and the activities of the executive level risk
management committees. The Committee assesses the level
and direction of major risks pertaining to credit, market, liquidity,
operational, reputation, technology, information security,
compliance and capital as a part of the risk dashboard. In addition,
the Committee oversees risks of subsidiaries covered under the
Group Risk Management Framework.

The Risk Management Policies approved by the Board of
Directors and reviewed from time to time with updated
regulatory and guidelines form the governing
framework for each type of risk.

internal
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The Integrated Risk Management Department of the Bank
co-ordinates and administers the risk management functions
in the Bank. The Department has three divisions for managing
the main risk streams, Credit risk, Market risk and Operational
risk. Dedicated teams within the divisions are responsible for
assessment, monitoring and reporting of various material risks.
Default risk and asset quality of loan portfolio are monitored and
managed by the Credit Risk Division. Market Intelligence Unit
(MIU) formed for the purpose of monitoring large value accounts
is linked to Credit Risk Division. The Bank has established
an independent Mid Office as part of Market Risk Division
for monitoring and management of risks in Bank's Treasury
portfolios. A dedicated ALM team manages the liquidity risk and
interest rate risk. A dedicated E&S/ESG team is also established
as part of the Integrated Risk Management Department. The
Business Continuity Management, Information and Cyber
Security measures and Information Technology Risk forms
part of Operational Risk Management. All the three divisions
are independent of business operations and coordinate with
representatives of the business units to implement the Bank's
risk management Policies and framewaorks. Executive level risk
management Committees namely, Credit Risk Management
Committee, Asset Liability Management Committee, E&S
Committee, Operational Risk Management Committee and
Information Security Committee regularly assess the respective
risks and direct corrective actions wherever required. The risk
management functions are coordinated by a Senior Executive
designated as Chief Risk Officer who reports directly to the
Managing Director & CEO. All material risks of the Bank
emerging in the course of its business are identified, assessed
and monitored in the Internal Capital Adequacy Assessment
Process (ICAAP). In our view, all the material risks of the Bank
are identified, assessed and managed adequately.

WHISTLE BLOWER POLICY/VIGIL MECHANISM

Fraud Risk is managed by the Bank methodically in line with
the robust Fraud Risk Management Policy of the Bank which
covers all significant aspects like various mitigation measures
and the surveillance mechanism that complements prevention,
detection, investigation and monitoring of both, internal
and external frauds. Public and employees are sensitised on
different fraud prevention techniques. With a view to create
an atmosphere of alertness, Vigilance Communications
(Alerts) are issued on a regular basis that disseminates various
modus operandi of frauds across the employees along with

suggestions on safeguards and precautions to be adopted to ﬁ
5
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prevent such frauds. Preventive Vigilance Workshop is a flagship
programme designed by Vigilance Department for employees
which explicates different gaps exploited by miscreants to
perpetrate fraud in the banking industry. The programme also
ensures deliverance of strategies to be taken to avert such
frauds. Fraud Prevention Committee meetings are conducted
at Branches on a regular basis so as to discuss various modus
operandi of trending frauds and their corresponding preventive
measures. Branches are identified based on risk rating and
Preventive Vigilance Audits are conducted annually in the
identified Branches.

Customer awareness on fraudulent activities is another area
thatis well covered by the Bank through multiple communication
channels including SMS, E-Mails, posters at Branches, ribbon
messages on Bank website, internet banking webpage, etc.
Bank is also giving special focus to Cyber related frauds and
awareness messages are disseminated among the public
through various mediums including social media, website, etc.
A dedicated campaign is launched, titled “Twice is Wise", with
an aim to spread awareness among the public, on cyber related
frauds. Posters and videos cautioning the public about novel
fraud incidents were shared through social media handles, TV
channels, web channels, etc.

All cases reported in the Bank are investigated in detail
as part of detective vigilance activity. Need for process
refinements/ systemic corrections, if any observed during
the course of investigation are highlighted in the forums
concerned for corrective measures/necessary directions.
Process refinements/systemic corrections are implemented to
avert similar incidents in future.

Bank has a robust Whistle Blower Policy termed as Protected
Disclosure Scheme (PDS) with a view to enhance public
confidence in the Bank and also in compliance of RBI directions
in this regard. The policy aims at establishing an effective vigil
mechanism in the Bank to quickly spot aberrations and deal
with it at the earliest. It is disseminated among the employees
assuring confidentiality and protection to the whistle blower
against any personal vindictive actions such as humiliation,
harassment or any other form of unfair treatment. Directors
and Employees of the Bank, employee representative bodies,
customers, stakeholders, non-governmental organisations
(NGO) and members of the public can lodge complaints /
disclosures under this scheme. A dedicated e-mail ID is provided
for sending complaints/disclosures under PDS. Investigation
is conducted in all complaints /information received through
the PDS mechanism and investigation reports are placed
before MD & CEO. The details of the complaints and findings

FEDERAL BANK

YOUR PERFECT BANKING PARTNER

are also placed before the Audit Committee of the Board on a
quarterly basis for review. The scheme is popularised through
various measures such as preventive vigilance classes, internal
circulars, alerts etc. No personnel have been denied access for
giving any information as envisaged in the Protected Disclosure
scheme. PDS policy is made available in Bank's website
and IntranetWebsite link to Bank's Whistle Blower Policy
is  https:/www.federalbank.co.in/documents/10180/45777/
Whistle+Blower+policy.pdf/558aea51-1335-4546-9c9a-
28c5030377a1?t=1624965099030.

SIGNIFICANT AND MATERIAL ORDERS PASSED BY THE
REGULATORS OR COURTS OR TRIBUNALS IMPACTING
THE GOING CONCERN STATUS OF THE COMPANY AND ITS
FUTURE OPERATIONS

During the financial year 2022-23, the Bank has not received
any significant or material orders passed by any Regulatory
Authority, Court or Tribunal which shallimpact the going concern
status and Bank’s operations in future.

STATUTORY AUDITORS

The Shareholders in the 89th AGM held on July 16, 2020
approved the appointment M/s. Varma & Varma, Chartered
Accountants (Registration No. 0045325), Kochi for a period of
four (4) years together with M/s. Borkar & Muzumdar, Chartered
Accountants (Registration No. 101569W), Mumbai for a period
of three (3) years as Joint Statutory Central Auditors of the Bank
from the conclusion of 89th AGM till the conclusion of 93rd and
92nd AGM respectively.

RBI vide circular dated DoS.CO.ARG/SEC.01/08.91.001/2021-
22 dated April 27,2021 brought in “Guidelines for Appointment
of Statutory Central Auditors (SCAs)/Statutory Auditors”. As per
Para 8.1 of the said circular, in order to protect the independence
of the auditors/audit firms, entities will have to appoint the
SCAs/SAs for a continuous period of three years, subject to the
firms satisfying the eligibility norms each year.

To comply with the requirements of the aforesaid RBI Circular
dated April 27, 2021, the Shareholders in the 90th AGM held
on July 09, 2021 approved revision of tenure of appointment
of M/s. Varma & Varma, one of the Joint Statutory Central
Auditors, as three years with effect from FY 2020-21.

RBI vide its letter DOS.RPO.No. $2722/08.09.005/2022-23
dated 28.07.2022 had granted approval for appointment of
M/s. Varma & Varma, Chartered Accountants and M/s. Borkar
& Muzumdar, Chartered Accountants as the Joint Statutory
Central Auditors of the Bank for FY 2022-23 for their third year.
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There is no qualification or adverse remark in Auditors' Report.
There is no incident of fraud requiring reporting by the Auditors
under Section 143(12) of the Act.

The present Statutory Auditors of the Bank, M/s. Varma &
Varma, Chartered Accountants, Kochi and M/s. Borkar &
Muzumdar, Chartered Accountants, Mumbai are retiring at the
conclusion of this Annual General Meeting after completion of
their term for three years.

As mandated by RBI guidelines for Entities with asset size of
¥ 15,000 crore and above as at the end of the previous year, the
Statutory Audit of the Bank shall be conducted under joint audit
of @ minimum of two audit firms (Partnership firms / Limited
Liability Partnerships (LLPs))

Basis the recommendation of the Audit Committee in its
meeting held on May 17, 2023, the Board of Directors of the
Bank in its meeting held on May 27, 2023, have recommended
the appointment of M/s. Suri & Co, Chartered Accountants
(Registration No. 004283S), Chennai, together with M/s.
MSKA & Associates, Chartered Accountants (Registration No.
105047W), Mumbai for a period of 3 years as Joint Statutory
Auditors of the Bank from the conclusion of 92nd AGM till
the conclusion of 95th AGM, for the approval of RBI and the
shareholders of the Bank.

As per the requirement of the Companies Act, 2013, M/s. Suri
& Co, Chartered Accountants and M/s. MSKA & Associates,
Chartered Accountants have confirmed that their appointment if
made would be within the limits specified under Section 141(3)
(g) of the Act and they are not disqualified to be appointed as
statutory auditor/s in terms of the provisions of the proviso to
Section 139(1), Section 141(2) and Section 141(3) of the Act and
the provisions of the Companies (Audit and Auditors) Rules, 2014.

RBI vide letter Ref CO.DOS.RPD.No. S2374/08.09.005/2023-
24 dated June 27, 2023 had granted approval for appointment
of M/s Suri & Co, Chartered Accountants (FRN 004283S)
and M/s M S K A & Associates, Chartered Accountants (FRN
105047W) as the Joint Statutory Auditors of the Bank for the
FY 2023-24 for their First year.

Accordingly, approval of the members is requested for
appointment of M/s. Suri & Co, Chartered Accountants together
with M/s. MSKA & Associates , Chartered Accountants for a
period of three (3) years as Joint Statutory Auditors of the Bank
from the conclusion of 92nd AGM till the conclusion of 95th
AGM and on such terms and conditions, including remuneration,
as may be approved by the Board or Audit Committee of the
Board of the Bank, subject to the approval of the RBI every
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year. The Board or Audit Committee of the Board will negotiate
and finalise the remuneration of the Joint Statutory Auditors
depending on their roles and responsibilities / scope of work.
The remuneration paid to the Statutory Auditors will be
disclosed in the Corporate Governance Report as well as the
Annual Financial Statements of the Bank on an annual basis.

M/s. Suri & Co, established in 1939, is present across 4 states
with 8 branches including one in Kochi. The firm has 10 full time
partners consisting of distinguished Chartered Accountants and
a team of more than 210+. The Firm has been in existence for
more than 8 decades with dedicated, focused, specialised and
well-structured team. The firm is having 45 vears' experience in
Statutory Central Audit of 15 Commercial Banks.

M/s MSKA & Associates, established in 1978, is an Indian
partnership firm registered with the Institute of Chartered
Accountants of India (ICAI) and the PCAOB (US Public Company
Accountancy Oversight Board). M S K A & Associates is having
its presence in 10 cities across the country including Kochi. The
firm is having a Statutory central audit experience of 32 yearsin
13 Commercial Banks and total count of 22 Full Time Partners
associated with the firm for more than 3 years.

As required under the SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015, M/s. Suri & Co, Chartered
Accountants (Registration No. 004283S), Chennai, and M/s.
MSKA & Associates, Chartered Accountants (Registration No.
105047W), Mumbai have confirmed that they hold a valid
certificate issued by the Peer Review Board of ICAI.

SECRETARIAL AUDIT AND SECRETARIAL COMPLIANCE REPORT

Pursuant to the provisions of Section 204 of The Companies
Act, 2013 your Bank has appointed M/s. M Damodaran &
Assaociates LLP, Company Secretaries, Chennai as Secretarial
Auditor to conduct Secretarial Audit of the Bank for the FY 2022-
23. Accordingly, the Secretarial Audit Report for FY 2022-23 is
annexed to this report as Annexure Il. There are no reservations,
adverse remark or disclaimer in the Secretarial Audit Report.

No offence of fraud was reported by the Secretarial Auditor of
the Bank.

Pursuant to Regulation 24A of SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015 read with SEBI
Circular No. CIR/CFD/CMD1/27/2019 dated February 08,
2019, the Bank has obtained Secretarial Compliance Report,
certified by CS Puzhankara Sivakumar (COP: 2210), M/s SEP
& Assaciates, Company Secretaries, Kochi for Financial Year
ended March 31, 2023, on compliance of all applicable SEBI
Regulations and circulars/ guidelines issued thereunder and the
copy of the same was submitted with the Stock Exchanges.
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COMPLIANCE WITH SECRETARIAL STANDARDS ON BOARD
AND GENERAL MEETINGS

The Bank has complied with Secretarial standards issued by the
Institute of Company Secretaries of India on Board Meetings
and General Meetings.

ANNUAL RETURN

The Annual Return for the Financial Year ended March 31, 2023
as required under Section 92 and Section 134 of the Companies
Act, 2013 read with Rule 12 of the Companies (Management and
Administration) Rules, 2014 is available on the Bank’s website,
https:/www.federalbank.co.in/shareholder-information.

CONSOLIDATED FINANCIAL STATEMENTS

In accordance with the provisions of Section 129(3) of the
Companies Act, 2013 read with Rule 8 of Companies (Accounts)
Rules, 2014, the Bank has prepared its Consolidated Financial
Statement including its subsidiaries M/s. Fedbank Financial
Services Limited and M/s. Federal Operations and Services
Limited and Associates, M/s. Ageas Federal Life Insurance
Company Limited and M/s. Equirus Capital Private Limited, which
is forming part of this Annual report. The financial position and
performance of its subsidiaries & Assaciates are given in Form
AOC-1, the statement containing salient features of the financial
statements of the subsidiaries/Associate Companies/Joint
Venture.

In accordance with third proviso to Section 136(1) of the
Companies Act, 2013, the Annual Report of the Bank,
containing therein its Standalone and the Consolidated Financial
Statements has been hosted on its website, www.federalbank.
co.in. Further, as per fourth proviso to the said Section, the
Audited Annual Accounts of the said Subsidiary Companies
of the Bank, considered as part of the Consolidated Financial
Statements have also been hosted on the Bank's website,
www.federalbank.co.in. The said documents have been hosted
on the website of the Subsidiary Companies of the Bank also, in
compliance with the said Section.

The documents/details available on the Bank’'s website (www.
federalbank.co.in) will also be available for inspection by any
Member at its Registered Office. Further, pursuant to the
provisions of Accounting Standard ('AS’) 21, Consolidated
Financial Statements notified under Section 133 of the
Companies Act, 2013, read together with Rule 7 of the
Companies (Accounts) Rules, 2014 issued by the Ministry of
Corporate Affairs, the Consolidated Financial Statements of
the Bank along with its Subsidiaries and Associates for the year
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ended March 31, 2023 forms part of the Annual Report.

REQUIREMENT FOR MAINTENANCE OF COST RECORDS

The Bank is not required to maintain cost records as specified by
the Central Government under section 148(1) of the Companies
Act, 2013.

MANAGEMENT DISCUSSION AND ANALYSIS REPORT

In compliance with the Regulation 34 of the SEBI (Listing
Obligations and Disclosure Requirements) Regulations, 2015,
separate Section on Management Discussion and Analysis, as
approved by the Board, which includes details on the state of
affairs of the Bank, forms part of this Annual Report.

CORPORATE GOVERNANCE

Corporate Governance has been an integral part of the way your
Bank has been doing business since inception. The Bank believe
that good Corporate Governance emerges from the application
of the best and sound management practices and compliance
with the laws coupled with adherence to the highest standards
of transparency and business ethics.

Your Bank seeks to embed and sustain a culture that will enable us
to achieve our objectives through effective corporate governance
and enhance transparent engagement with key stakeholders.

A separate report on Corporate Governance setting out the
governance structure, principal activities of the Board and its
Committees and the policies and practices that enable the
Board to fulfil its stewardship responsibilities together with a
Certificate from the Secretarial Auditor of the Bank regarding
compliance of conditions of Corporate Governance as stipulated
under Listing Regulations forms part of this Annual report.

INTERNAL COMPLAINTS COMMITTEES (INFORMATION
UNDER THE SEXUAL HARASSMENT OF WOMEN AT
WORKPLACE (PREVENTION, PROHIBITION AND REDRESSAL)
ACT, 2013)

The Bank had constituted Internal Complaints Committee, as
per letter and spirit contained in the provisions of “The Sexual
Harassment of Women at Workplace (Prevention, Prohibition
and Redressal) Act, 2013", at 9 Zones and Head Office to prevent
and redress the complaints relating to sexual harassment and
to organise workshops/ awareness programmes to empower
women employees while handling cases relating to sexual
harassment. Workshops/ awareness programmes regarding
women empowerment were conducted at various locations
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pan India. The data with regard to the redressal of complaints
by the Internal Complaints Committee are as follows:

No. of complaints received for the year FY2022-23 1
No. of complaints disposed of during FY 2022-23 1
No. of cases pending for mare than 90 days Nil
No. of workshops/ awareness programme 10

against sexual harassment carried out

Nature of action taken by the employer/ District
Officer

Appropriate
action taken

THE DETAILS OF APPLICATION MADE OR ANY PROCEEDING
PENDING UNDER THE INSOLVENCY AND BANKRUPTCY
CODE, 2016 (31 OF 2016) DURING THE YEAR ALONG WITH
THEIR STATUS AS AT THE END OF THE FINANCIAL YEAR.

As per section 3 clause 7 of The Insolvency and Bankruptcy
Code, 2016, Corporate person does not include any financial
service provider, thereby the Bank is excluded from the purview
of the Code, 2016.

There has been several applications made or are pending in the
name of the Bank as a Financial creditor against any default
occurred as part of the course of business. The particulars of
the Corporate debtor and claim value is annexed to this report
as Annexure Ill.

DIVIDEND DISTRIBUTION POLICY

In accordance with the Regulation 43A of Securities and
Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015, the Bank has formulated
and adopted a Dividend Distribution Policy, which was reviewed
by the Board and the same is available on the website of the
Bank at https:/www.federalbank.co.in/our-commitments.

INTERNAL CONTROL SYSTEMS AND THEIR ADEQUACY

The Bank has through the years developed and stabilised an
effective internal control system calibrated to the risk appetite
of the Bank and aligned to the scale, size and complexity of
its operations. The scope and authority of the internal audit
function is defined in the Audit and Inspection Policy of the
Bank, duly approved by the Board of Directors. In order to help
Bank in achieving its mission of adopting the best professional
practices prevailing in the industry, while framing the policy,
substantial inputs are taken from - RBI guidance note on Risk
Based Internal Audit, The internal audit function in banks'
published by Basel Committee on Banking Supervision and RBI
Circularon ‘Concurrent Audit System’ Auditand Inspection Policy
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is reviewed annually. Policy is reviewed considering various
guidelines of RBI, Basel Committee recommendations, ICAI
guidelines, other statutory / regulatory guidelines, directions
of Board / Audit Committee of the Board issued from time to
time and periodic internal guidelines / instructions issued by
the Bank. Risk based Audit framework is reviewed in line with
the present business model and industry best practices. At the
enterprise level, the Internal Audit Department, on a continuous
basis, assesses and monitors the effectiveness of the control
systems and its adequacy to meet the growing complexities.
The audit function essentially validates the compliance of
Bank's processes and operations with regulatory guidelines,
accounting procedures and Bank's own internal rules and
guidelines. A department level group meets on periodical
intervals to discuss latest internal / RBI / regulatory guidelines
for ensuring that the required changes are implemented for
making the audit function updated and dynamic.

The Bank has a robust system towards escalating the audit
findings to appropriate levels in the hierarchy of Management
and discussions in various committees towards suggesting
corrective action and its follow up. The Bank in compliance
of the requirements of Section 138 of the Companies Act,
2013, has designated the Head of Internal Audit Department
as Chief Internal Auditor of the Bank. Chief Internal Auditor of
the Bank directly reports to the Managing Director & CEO of
the Bank. Audit Committee of the Board reviews the adequacy
and effectiveness of the Internal Audit Function. The Bank has
various types of audits which inter-alia include Risk Based
Internal Audit, Information System Audit, Third Party Risk Audit,
Offsite Audit (audit through use of technology and data analysis),
Concurrent Audit, Gold Loan Audit and Management Audit.
Branches / Departments are risk rated and the frequency of
Risk Based Internal Audit / Management Audit is decided based
on the Risk Rating of the unit. Significant Audit findings and
observations are presented to Inspection Review Committee
of Executives and a report on the meetings of Inspection
Review Committee of Executives along with significant audit
findings, directions / suggestions of the Committee and action
taken in such cases are placed to the Audit Committee of the
Board for review periodically. Other findings are placed before a
department level committee called the ‘Inspection Department
Review Committee’ for review and its observations are placed
before Inspection Review Committee of Executives.

As per the requirement of Companies Act, 2013, Bank has
formulated Internal Financial Controls framework. Risk

and Controls associated with each process in the Bank are @
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documented under the Internal Financial Controls Framework.
Internal Audit Department plays a significant role in testing the
control effectiveness for each process under the framework.

The Internal Audit function provides independent assurance
to the Board of Directors and Senior Management on the
quality and effectiveness of the Bank's internal control, risk
management and governance systems and processes, thereby
helping the Board and Senior Management protect the Bank
and its reputation.

POLICY ON BOARD DIVERSITY

Policy on Board Diversity of the Bank mainly depends on the
qualifications for appointment of Directors of the Bank as
contained in the Banking Regulation Act, 1949 and satisfying
the Fit and Proper Criteria for directors as per the regulatory
requirement of RBI.

The Bank continuously seeks to enhance the effectiveness of
its Board and to maintain the highest standards of corporate
governance and recognises and embraces the benefits of
diversity in the boardroom. Diversity is ensured through
consideration of a number of factors, including but not limited
to skills, regional and industry experience, background and other
qualities. In forming its perspective on diversity, the Bank also
takes into account factors based on its own business model and
specific needs from time to time.

Board Diversity enhances the quality of performance of the
Board; ushers inindependence in the performance of the Board;
eradicates the gender bias in the Board; achieves sustainable
and balanced performance and development; supports the
attainment of strategic objectives & also ensures compliance of
applicable law/s and good corporate practices.

Nomination, Remuneration, Ethics and Compensation
Committee has the responsibility for leading the process for
Board appointments and for identifying and nominating, for
approval by the Board, candidates for appointment to the
Board. The benefits of diversity continue to influence succession
planning and continue to be the key criteria for the search and
nomination of directors to the Board. Board appointments
will be based on merit and candidates will be considered
against objective criteria, having due regard for the benefits of
diversity on the Board, including gender. While making Board
appointments, the regulatory requirements for appointment of
at least one Woman Independent Director on the Board of the
Bank is also considered.

BANK'S POLICY ON DIRECTORS’ APPOINTMENT AND
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REMUNERATION INCLUDING CRITERIA FOR DETERMINING
QUALIFICATIONS, POSITIVE ATTRIBUTES, INDEPENDENCE
OF A DIRECTOR AND OTHER MATTERS PROVIDED UNDER
SUB-SECTION (3) OF SECTION 178 OF COMPANIES ACT, 2013

A) QUALIFICATIONS, EXPERIENCE AND KNOWLEDGE

1. The Board should bring to their tasks a balanced
mix of knowledge, skills, experience, and judgment
relevant to the Bank's policies, operations, and
needs. Not less than fifty-one percent of the total
number of Directors shall be persons having special
knowledge, skills, or valuable experience in one or
more fields, such as banking, finance, management,
economics, law, accountancy, agriculture and rural
economics, cooperative movement, trade, industry,
infrastructure, engineering and technology. At
least two Directors shall be persons having special
knowledge or practical experience in agriculture and
rural economy, cooperation, or small-scale industry.
The Bank shall ensure to include in its Board need
based representation of skills such as marketing, risk
management, strategic planning, treasury operations,
credit recovery, information technology, payment &
settlement systems, human resources and business
management. The Board should also have at least
One Woman Independent Director in its composition.

2. The directors should be able to devote sufficient
time and attention to the discharge of their duties to
the Bank.

3. The age limit of Managing Director and Chief
Executive Officer and Whole Time Directors shall be
in the range of 35-70 years.

The age limit of Non- Executive Directors shall be in the
range of 35-75 years.

B) DISQUALIFICATION/CONFLICTS OF INTEREST

1. The Bank's Directors shall be subject to the
disqualifications/prohibitions
Companies Act 2013, as amended and the Banking
Regulation Act 1949, as amended with respect to
directorship of companies in general or banking
companies in particular.

contained in the

2. A Director shall not be a director of any other
company, or partner or proprietor of a firm, where
such directorship, partnership, or proprietorship
involves or is likely to involve actual or potential
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Q)

D)

conflicts of interest as a Director of the Bank. A
Director shall promptly inform the Board/committee
of any actual or potential conflicts of interest with
respect to any matter that may come up for the
consideration of the Board or of any committee
of which he is a member, and shall refrain from
participating in a discussion on the matter.

SUGGESTED CRITERIA FOR DETERMINING ATTRIBUTES
OF A DIRECTOR AS REQUIRED TO BE SPECIFIED UNDER
COMPANIES ACT, 2013 INCLUDE

1. Integrity in personal and professional dealings.

2. Wisdom and ability to take appropriate decisions.
3. Ability to read and understand financial statements
4

Ability to deal with others with a sense of
responsibility, firmness, and cooperation.

5. Refrain from any action that would lead to loss of his

independence.

SUGGESTED CRITERIA FOR
INDEPENDENCE OF A DIRECTOR

DETERMINING

The criteria of independence of a director are determined
based on the conditions specified in Section 149 (6) of the
Companies Act, 2013 and SEBI-LODR Regulations, 2015.

The Independent Director shall at the first meeting of the
Board in which he participates as a director and thereafter
at the first meeting of the Board in every financial year or
whenever there is any change in the circumstances which
may affect his status as an Independent Director, give a
declaration that he meets the criteria of independence
as regulatorily required and that he is not aware of
any circumstance or situation, which exist or may be
reasonably anticipated, that could impair or impact
his ability to discharge his duties with an objective
independent judgment and without any external influence.

The Board of Directors shall take on record the declaration
and confirmation submitted by the Independent Director
after undertaking due assessment of the veracity of
the same.

In addition to the above, the following mandatory
compliances have to be complied with by the Independent
Directors:

Every Independent Director shall apply online to the IICA
for inclusion of his/ her name in the data bank for a period
of one year / five years / life time.

FEDERAL BANK

E STATUTORY
REPORTS

Every Independent Director shall submit a declaration of
compliance of registration of name in databank of Independent
Directors to the Board each time he submits the declaration
required under sub section (7) of section 149 of the
Companies Act.

The Independent Directors shall also comply with the
provisions contained in Rule 6 of the Companies (Appointment
and Qualification of Directors) Rules, 2014 with regard to
registration on Independent Directors Databank.

E) LIMIT OF DIRECTORSHIPS AND MEMBERSHIPS IN
COMMITTEES

A Director cannot hold directorship in more than 20
companies at the same time and out of this he cannot
be director of more than 10 public companies as per
Companies Act, 2013. Further, as per Regulation 17A of
SEBI (LODR) Regulations, 2015, a Director shall not hold
directorship in more than seven listed entities with effect
from April 01, 2020.

A person shall not serve as an Independent Director in
more than seven listed entities. Provided that any person
who is serving as a whole time director/managing director
inany listed entity shall serve as an Independent Directorin
not more than three listed entities.

The count for the number of listed entities on which a
person is a director / Independent Director shall be only
those whose equity shares are listed on a stock exchange

ADirectorshallnotbeamemberof morethanten committees,
or chair more than five committees, of companies, including
the Bank, of which he is a director (For the purpose of
reckoning the limit under this sub-clause, Chairmanship /
membership of the Audit Committee and the Stakeholders'
Relationship Committee of all public companies alone shall
be considered).Every Director shall promptly inform the Bank
of any appointment of the Director as a director of another
company, or as a member or the chairman of any committee
of any of the other companies, and of any changes in such
membership/chairmanship.

POLICY ON REMUNERATION

POLICY ON REMUNERATION TO
DIRECTORS/ INDEPENDENT DIRECTORS

The Policy of the Bank for the payment of remuneration to
Non- Executive Directors / Independent Directors of the Bank is
explained in the Comprehensive Compensation Policy for Non-

NON-EXECUTIVE
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Executive Directors / Independent Directors (other than Part
Time Chairman), as approved by the Board of Directors and is
disclosed on the website of the Bank and a web link thereto is:
http:/www.federalbank.co.in/shareholder-information.

As required under Banking Regulation Act, 1949 prior approval
of RBI is required, to give remuneration to Non-Executive Part
Time Chairman of the Board.

As per the Policy, during FY 2022-23, Non-Executive Director/
Independent Directors of the Bank were paid sitting fees for
attending Board/Committee meetings and in addition, profit
linked commission for FY 2021-22 was also paid during the year.
Non- Executive Part Time Chairman was paid remuneration in
addition to sitting fees with the approval of RBI.

POLICY ONREMUNERATION TO MD & CEO, EXECUTIVE DIRECTORS,
KEY MANAGERIAL PERSONNEL AND OTHER EMPLOYEES

The Compensation / Remuneration Policy of the Bank as
approved by the Board contains the policy for payment of
remuneration to MD & CEO, Executive Directors, Key Managerial
Personnel and for all the other employees of the Bank.

As per the guidelines given by RBI, Compensation/Remuneration
Policy has been designed with the following Core Principles:

CORE PRINCIPLES

1. Effective governance of Compensation.

2. Alignment of Compensation with Prudent Risk Taking.

3. Effective Supervisory Oversight and Stakeholder Engagement.

COMPENSATION OF MANAGING DIRECTOR & CEO, WHOLE
TIME DIRECTORS AND MATERIAL RISK TAKERS (MRTS)

The compensation paid out to the referred functionaries is
divided into two components:

The fixed compensation is determined based on the relevant
factors such as industry standards, the exposure, skill sets,
talent and qualification attained by the official over his/her
career span and adherence to statutory requirements. All the
fixed items of compensation, including the perquisites, will be
treated as part of fixed pay. Perquisites that are reimbursable
would also be included in the fixed pay so long as there are
monetary ceilings on these reimbursements. Contributions
towards superannuation/retiral benefits will also be treated as
part of fixed pay. (Approval from RBI to be taken as per section
35B of the Banking Regulation Act while deciding the fixed and
variable compensation part for Managing Director & CEO and
Whole Time Directors)

The variable compensation for Whole Time Directors, Managing
Director & Chief Executive Officer and Material Risk Takers is
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fixed based on organisational performance (both business-unit
and firm-wide) and KPAs set for the official. The organisation’s
performance is charted based on Performance Scorecard which
takes into account various financial indicators like revenue earned,
cost deployed, profit earned, NPA position and other intangible
factors like leadership and employee development. The Score
Card provides a mix of Financial and Non-Financial, Quantitative
and Qualitative Metrics. The variable pay is paid in the form of
share-linked instruments, or a mix of cash and share-linked
instruments. While considering/ recommending the variable pay
in respect of Managing Director & CEO and Whole Time Directors,
serious supervisory observations (if any) shall be factored, which
will be ensured through suitable processes.

RISK, CONTROL AND COMPLIANCE STAFF

Members of staff engaged in financial and risk control, including
internal audit, are compensated in a manner thatis independent
of the business areas they oversee and commensurate with their
key role in the Bank. The total fixed and variable compensation
paid out to the employees in the Risk Control and Compliance
Function is decided independent of business parameters. The
mix of fixed and variable compensation for control function
personnel is weighted in favour of fixed compensation, to
ensure autonomy and independence from business goals.

OTHER CATEGORIES OF STAFF

The compensation package applicable to Executives in Level IV
to VIl was fixed and governed based on the periodical industry
level settlements under IBA pattern. To make the Compensation
Structure market driven and competitive, a new performance
based compensation package called “Grander Compensation
Package" has been introduced for Executives in Level IV and
above with effect from May 01, 2017 which consists of both
fixed and variable compensation. The Compensation Package
of Executives under Non Grander Compensation Package
comprises of fixed compensation (determined based on the
relevant factors such as industry standards, the exposure, skill
sets, talent and qualification attained by the official over his/her
career span) and variable compensation (comprising of cash,
share-linked instruments, or a mix of both cash and share-
linked instruments).

The compensation paid to Award Staff and Officers coming
under Scale | to Il is fixed based on the periodic industry level
settlements with Indian Banks' Association. The present scale
of pay and other service conditions applicable to employees,
whose compensation package is governed under IBA package is
as per provisions of 11th Bipartite Settlement/ Joint note dated
November 11, 2020.
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LIMIT ON VARIABLE PAY AND DEFERRED COMPENSATION
Managing Director & CEO, Whole Time Directors and Material
Risk Takers (MRTs): In order to have a proper balance between
fixed pay and variable pay, atleast 50% of the total compensation
would be variable. Deferral arrangements would invariably exist
for the variable pay, regardless of the quantum of pay. For such
executives of the Bank, a minimum of 60% of the total variable
pay must invariably be under deferral arrangements. Further,
if cash component is part of variable pay, at least 50% of the
cash bonus would also be deferred. However, in cases where
the cash component of variable pay is under ¥ 25 Lakh, deferral
requirements would not be necessary. The deferral period
would be minimum of three years.

Risk Control and Compliance Staff: At least 25% of the total
compensation would be variable and the total variable pay will
be limited to a maximum of 100% of the fixed pay (for the relative
performance measurement period). Deferral arrangements
would invariably exist for the variable pay, if the Variable Pay
exceeds 75% of the fixed pay. In such cases a minimum of
60% of the total variable pay must invariably be under deferral
arrangements. Further, if cash component is part of variable
pay, at least 50% of the cash bonus would also be deferred.
However, in cases where the cash component of variable pay is
under % 25 Lakh, deferral requirements would not be necessary.

Other categories of Staff: The variable pay would be in the
form of cash, share-linked instruments, or a mix of both cash
and share-linked instruments. The total variable pay will be
limited to a maximum of 300% of the fixed pay (for the relative
performance measurement period). Deferral arrangements
would invariably exist for the variable pay, if the Variable Pay
exceeds 200% of the fixed pay. In such cases a minimum of
60% of the total variable pay must invariably be under deferral
arrangements. Further, if cash component is part of variable
pay, at least 50% of the cash bonus would also be deferred.
However, in cases where the cash component of variable pay is
under % 25 Lakh, deferral requirements would not be necessary.

SEVERANCE PAY AND GUARANTEED BONUS

Severance pay (other than gratuity or terminal entitlements or
as entitled by statute) is not paid to any official of the Bank.

Guaranteed Bonus on joining in the form of Cash/equities/
deposits/ bonds/debentures etc. or multiyear guaranteed bonus
(like retainer fees) is not paid to any official in the organisation.
However, to attract talent, sign on bonus or joining bonus can
be paid, but this will be limited to the first year only and it will be
given as Employee Stock Options only.

E STATUTORY
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HEDGING

No compensation scheme or insurance facility would be provided
by the Bank to employees to hedge their compensation structure
to offset the risk alignment mechanism (deferral pay and claw back
arrangements) embedded in their compensation arrangement.
Compliance arrangements are in place to ensure that employees
do not insure or hedge their compensation structure.

MALUS / CLAW BACK ARRANGEMENT

The variable compensation is covered under Malus / Claw
back arrangements in case of all categories of employees. In
the event of subdued or negative contributions of the Bank
and/or the relevant line of business in any year, the deferred
compensation will be subjected to:

= Malus arrangement wherein Bank shall withhold vesting
of all or part of the amount of deferred remuneration.

=  (law back arrangement wherein the employees shall be
liable to return previously paid or vested remuneration to
the Bank. The deferred compensation, if any, paid to such
functionaries shall be subject to Claw back arrangements,
which will entail the Bank to recover proportionate amount
of variable compensation from such functionaries, on
account of an act or decision taken by the official which
has brought forth a negative contribution to the Bank at a
prospective stage.

The malus and claw back provisions would cover the deferraland
retention periods. If an Official covered under these provisions
is responsible for any act or omission or non-compliance of
regulatory guidelines resulting in a penalty being imposed by
any Regulators or engages in a detrimental conduct, the Bank
would be entitled to recover proportionate amount of variable
compensation from such functionaries within 48 months from
the date of payment/vesting of variable compensation. The
Bank has put in place appropriate modalities, performance
thresholds and detailed framework to cover the trigger points
with or invoking malus/claw back, taking into account relevant
statutory and regulatory stipulations, as applicable.

COMMITTEEOF MANAGEMENT FORREVIEWING THE LINKAGE
OF RISK BASED PERFORMANCE WITH REMUNERATION

a)  The Committee shall review the Compensation paid vis-
a-vis risk taking by the Executives to ensure that prudent
risk taking is recognised in the compensation framework

b)  The Committee shall analyse the risk reward correlation
and ensure that excess risk taking is not encouraged
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) The Committee shall review the performance based
variable compensation paid every year and ensure that an
optimum risk reward balance is maintained.

d Linkage of performance during a performance
measurement period with levels of remuneration.

e) Bank's policy on deferral and vesting of variable
remuneration and criteria for adjusting deferred
remuneration before vesting and after vesting.

f)  The Committee shall establish appropriate compliance
arrangements to ensure employees do not insure or
hedge their compensation structure.

g)  The Committee shall update the details to the Nomination
and Remuneration Committee on an annual basis.

FAMILIARISATION PROGRAMMES FOR INDEPENDENT DIRECTORS

The details of familiarisation programmes are disclosed on the
Bank's website, https:/www.federalbank.co.in/shareholder-
information

BOARD EVALUATION

Pursuant to the provisions of the Companies Act, 2013 and
Regulation 17(10) and other applicable Regulations of the SEBI
(Listing Obligations and Disclosure Requirements), Regulations,
2015, the Board has carried out an annual performance
evaluation of its own performance and of the directors
individually, as well as the evaluation of the working of its
various Committees for the year under consideration.

The evaluation process was initiated by putting in place, a
structured questionnaire after taking into consideration inputs
received from the Directors, covering various aspects of the
Board's functioning, such as adequacy of the composition of
the Board and its Committees, Board culture, execution and
performance of specific duties, obligations and governance.

Thereafter a separate exercise was carried out in digital mode
using a board evaluation software to evaluate the performance
of individual Directors, including the Chairman of the Board,
who were evaluated on specified parameters. The performance
evaluation of the Independent Directors was carried out by the
entire Board, other than the Independent Director concerned.
The performance evaluation of the Chairman and the Non-
Independent Directors were carried out by the Independent
Directors. The Directors expressed their overall satisfaction
with the evaluation process.
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PERFORMANCE EVALUATION OF INDEPENDENT DIRECTORS
Criteria for evaluation include:
a. Attendance at the Board and Committee meetings

b.  Study of agenda in depth prior to meeting and active
participation at the meeting

c.  Contributes to discussions on strategy as opposed to
focus only on agenda

d.  Participate constructively and actively in the
Committees of the Board in which they are
Chairpersons or Members

e. Exercises his skills and diligence with due and
reasonable care and brings an independent
judgement to the Board

f. Knowledge and Competency: i) How the person
fares across different competencies as identified for
effective functioning of the entity and the Board ii)
Whether the person has sufficient understanding
and knowledge of the entity and the sector in which
it operates

g.  The Director remains abreast of developments
affecting the Company and external environment in
which it operates independent of his being apprised
at meetings

h.  Whether person is independent from the entity
and the other directors and there are no conflict
of interest

i.  Whether the person demonstrates highest level of
integrity (including conflict of interest disclosures,
maintenance of confidentiality, etc.)

PERFORMANCE EVALUATION OF CHAIRPERSON
Criteria for evaluation include:
a.  Works effectively with the Board as a whole

b.  Ability to elicit inputs from all Board Members and
steer the discussions to a logical conclusion

¢.  Works with the Board and directs the management
for creating an effective process for long-range or
strategic planning for the Company

d.  Whether the Chairperson displays efficient
leadership, is open-minded, decisive, courteous,
displays professionalism, able to coordinate the
discussion, etc. and is overall able to steer the
meeting effectively
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e.  Whetherthe Chairpersonisable tokeep shareholders’ 4,
interest in mind during discussions and decisions

f. Whether the Chairperson is impartial in conducting
discussions, seeking views and dealing with dissent, etc

Handling of critical situations concerning the Bank

h.  Thinks strategically to promote growth, improve
financial performance and gain competitive advantage.

i Understands financial planning, budgeting and
management of the organisation’s investments and
overall organisation financial perspective.

3. PERFORMANCE EVALUATION OF NON-INDEPENDENT
DIRECTORS (MD & CEO AND EXECUTIVE DIRECTORS)
Criteria for Evaluation include:

Quantitative Targets:

a. Achievements of performance against targets set

Qualitative Targets:

a. Apprises the Board regarding the organisation’s
financial position and operational budget so as to
enable the Board to make informed financial decisions

b.  Provides Leadership in developing strategies and
organisational plans with the management and the
Board of Directors

c.  Ensures that the Board is kept informed about all
issues concerning the Bank

d. Media interaction and ability to project positive
image of the Company

e.  Effectively pursues the performance goals in relation
to mission and objective of the organisation

f.  Motivating employees, providing assistance &
directions and supervising & safeguard of confidential
information

g.  Establishment of internal control processes,
monitoring policies and encouraging suggestions

h.  Cultivates effective Relationship with Industry Foras,
Community and business leaders and Regulatory
Bodies and Public Officials
Ensures compliance with all legal and regulatory
requirements

j. Undertaking of various Developmental initiatives
within the organisation

k. Compliance with ethical standards & code of conduct
and exercising duties diligently
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PERFORMANCE EVALUATION OF BOARD AND
COMMITTEES

Criteria for Evaluation of Board include:

a.

If Board is of appropriate size and has the appropriate
balance and diversity of background, business
experience, industry knowledge, skills and expertise
in areas vital to the Bank’s success, representing
sectors laid down by the regulators, given its current
and future position

New Board members participate in an orientation
programme to educate them on the organisation,
theirresponsibilities, and the organisation’s activities,
the Board encourages a culture that promotes candid
communication

The Board oversees management's procedures for
enforcing the organisation'’s code of conduct, Action
Taken Reports on the discussion/directions of the
Board are submitted at regular intervals to the Board

The Board oversees risk management through
inputs from the Risk Management Committee

The Board considers the quality and appropriateness
of financial reporting, including the transparency of
disclosures

The Board ensures compliance with the
relevant provisions of the Companies Act and
other regulatory provisions as applicable to
the Bank

The Board oversees the compliance processes

The Board views the organisation’s performance
from the competitive perspective - industry and
peers performance, industry trends and budget
analysis and with reference to areas where significant
differences are apparent etc.

The Board ensures compliance with the relevant
provisions of the Companies Act and other regulatory
provisions as applicable to the Company

The Board has defined an effective Code of Conduct
for the Board and Senior Management

Whether the Board monitors and manages potential
conflicts of interest of management, members of
the board of directors and shareholders, including
misuse of corporate assets and abuse in related
party transactions
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Criteria for Evaluation of Committees include

a.  The Committee Terms of Reference and composition
continue to be appropriate

b.  The mandate, composition and working procedures
of committees of the Board of Directors is clearly
defined and disclosed

c. Committee meetings are organised properly in
number, timing and location

d.  The Committee is effective in carrying out its
mandate

e.  The Committee members receive adequate material
in advance of Committee meetings, in sufficient time
and detail to permit members to effectively consider
issues to be dealt with

f. The Committee allocates the right amount of time
for its work

g.  Whether the Committee has fulfilled its functions as
assigned by the Board and laws as may be applicable

h.  Whether adequate independence of the Committee
is ensured from the Board

i Whether the Committee's recommendations
contribute effectively to decisions of the Board

5. ASSESSMENT OF FLOW OF INFORMATION
Criteria for evaluation include:

The agenda and related information are circulated in
advance of meetings to allow board members sufficient
time to study and understand the information. Information
on the annual operating plans and budgets and other
updates are provided to the Board; Updates on operating
results of the Bank is furnished to the Board, periodically
etc. Update on the compliance with the regulatory, statutory
or listing requirements are placed before the Board.

BUSINESS RESPONSIBILITY AND SUSTAINABILITY REPORT

In July 2011, the Ministry of Corporate Affairs, Government of
India, came out with the ‘National Voluntary Guidelines on Saocial,
Environmental and Economic Responsibilities of Business: These
guidelines contain certain principles that are to be adopted
by companies as part of their business practices and require
disclosures regarding the steps taken to implement these
principles through a structured reporting format, viz. Business
Responsibility Report. Pursuant to Regulation 34(2)(f) of SEBI
(Listing Obligations and Disclosure Requirements), Regulations,
2015,the requirement of submitting a Business Responsibility
Report shall be discontinued after the financial year 2021-22
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and thereafter, with effect from the financial year 2022-23, the
top one thousand listed entities based on market capitalisation
shall submit a Business Responsibility and Sustainability report
in the format as specified by the SEBI from time to time. The
Business Responsibility and Sustainability report for the financial
year 2022-23 forms part of this Annual Report.

TECHNOLOGY AND DIGITAL UPDATES AND MEASURES
TAKEN IN IT GOVERNANCE, INFORMATION SECURITY, IT
AUDIT, IT OPERATIONS, IT SERVICES OUTSOURCING

TECHNOLOGY AND DIGITAL UPDATES

IT provides the strong foundation that enables your Bank
to grow extensively and gain market share. In the following
paragraphs, we provide more details of the entire governance
structure over IT, with focus on information security.

IT governance comprise processes that ensure the effective and
efficient use of IT in enabling our organisation to achieve its goals.
It is an integral part of corporate governance and consists of the
organisational structures, leadership and process that ensure IT
sustains and extends the organisation’s strategy and objectives.

The governance of IT is effectively supervised by the Board
of Directors through the IT & Operations Sub-Committee
consisting of minimum three Directors with at least one
Independent Director. All members of the Committee have
extensive experience in IT & Operations and are able to provide
effective guidance and direction to the management team.

Executive Level Committee which oversee the IT governance
function include the Operations Risk Management Committee
(ORMC), the Information Security Committee (ISC) and the
Project Steering Committee (PSC).

Your Bank has a well-defined Information System Security
Policy and a Cyber Security Policy. The effective implementation
of these policies is supervised by the Information Security
Committee and by the IT & Operations Committee of the Board.

In recognition of the need for enhanced systems security, your
Bank conducts a wide range of system audits, using internal and
external auditors. These range from the quarterly Vulnerability
Assessments (VA) and Penetration Testing (PT) to concurrent
audits to an annual end to end audit of IT infrastructure. All the
applications, both web based and mabile based apps exposed
to internet are subjected to external penetration testing (PT)
before releasing to use.

Bank has deployed best in the class infrastructure to provide
availability of service to users and customers without fail. The
installed infrastructure is tested for its reliability and robustness

ANNUAL REPORT 2022-23



DIRECTORS' REPORT (Contd.)

by periodic audits. In addition, periodic Disaster Recovery Tests
are conducted to ensure the ability to move to the Disaster
Recovery infrastructure in the event of downtime in the main
production capability.

More details on digital initiatives of the Bank are available in the
Management Discussion and Analysis Report, forming part of
this Annual Report.

PARTICULARS OF EMPLOYEES

In terms of Section 136 of the Companies Act, 2013, the
copy of the financial statements of the Bank, including the
consolidated financial statements, the auditor's report and
relevant annexures to the said financial statements and reports
are being sent to the Members and other persons entitled
thereto, excluding the information in respect of the employees
of the Bank containing the particulars as specified in Rule 5(2) of
the Companies (Appointment and Remuneration of Managerial
Personnel) Rules, 2014. The statement containing particulars
of employees as required under Section 197(12) of the Act read
with Rule 5 (2) of the said Rules is available on the website:
https:./www.federalbank.co.in/shareholder-information.

The ratio of the remuneration of each Director to the median
remuneration of the employees of the Bank and other details in
terms of Section 197(12) of the Companies Act, 2013 read with
Rule 5(1) of the Companies (Appointment and Remuneration
of Managerial Personnel) Rules, 2014, are forming part of this
report as Annexure IV.

DIRECTOR’S RESPONSIBILITY STATEMENT

To the best of our knowledge and belief and according to the
information and explanations obtained to us, the Directors
make the following statements in terms of Section 134 (3) (c) of
the Companies Act, 2013:

1. thatin the preparation of the annual financial statements
for the year ended March 31, 2023, the applicable
accounting standards have been followed along with
proper explanation relating to material departures, if any;

2. thatsuchaccounting policies as mentioned in the Notes to
the Financial Statements have been selected and applied
consistently and judgment and estimates have been made
that are reasonable and prudent so as to give a true and
fair view of the state of affairs of the Bank as at March 31,
2023 and of the profit of the Bank for the year ended on
that date;

3. that proper and sufficient care has been taken for
the maintenance of adequate accounting records in
accordance with the provisions of the Companies Act,

E STATUTORY
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2013 for safeguarding the assets of the Bank and for
preventing and detecting fraud and other irregularities;

4. that the annual financial statements have been prepared
on a going concern basis;

5. that proper internal financial controls were in place
and that the financial controls were adequate and were
operating effectively;

6. that systems to ensure compliance with the provisions of
all applicable laws were in place and were adequate and
operating effectively;

AWARDS AND ACCOLADES
Celebrating Excellence and Innovation

In the past year, your Bank has achieved remarkable recognition
and garnered prestigious awards, highlighting our commitment
to excellence and innovation in the banking industry. These
accolades serve as a testament to our unwavering dedication to
creating a positive workplace culture and delivering exceptional
services to our customers.

One of our proudest achievements was being honoured as the
“Most Preferred Workplace 2022-23" in the BFSI sector. This
recognition reinforces our efforts to cultivate a thriving and
inclusive work environment that attracts and retains top talent.
We firmly believe that a happy and engaged workforce leads to
superior customer experiences, and this accolade validates our
commitment to nurturing our employees.

Furthermore, we are delighted to announce that your Bank
was bestowed with the prestigious “Best Private Sector Bank”
award in the ‘large Private Sector Bank' category at the SFBKC
Banking Excellence Award 2022. This recognition by the State
Forum of Bankers' Clubs Kerala is a testament to our relentless
pursuit of excellence in providing top-notch banking services
and solutions to our valued customers.

Your Bank won the esteemed “Excellence in Mobile Banking”
award at ‘The Retail Banker International Asia Trailblazer
Awards 2023’ This recognition showcases our commitment to
leveraging technology and providing seamless maobile banking
experiences that cater to the evolving needs of our customers.

Your Bank’s partnership with Rupeek has also been recognised
as the "Best FinTech Partnership/Start-up Alliance Initiative of
the Year" This award underscores our commitment to fostering
innovative collaborations that bring value and convenience to
our customers.

Your Bank bagged the Silver Shield at the prestigious ICAI
Awards for Excellence in Financial Reporting for the year ended
March 31, 2022.
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In addition to these accolades, your Bank has also been
acknowledged for our innovative practices and commitment
to diversity. We were recognised among the “Top 20 Most
Innovative Practices” at the DivHERsity Awards 2023. This
recognition underscores our dedication to fostering a culture of
creativity and innovation, empowering our employees to think
differently and explore new possibilities.

Notably, your Bank is the only commercial bank in India to be
honoured by Great Place to Work among the “Top 50 India's
Best Work places™” for building a culture of innovation.
This distinction showcases our commitment to creating an
environment where our employees thrive, collaborate, and
bring their best ideas forward. It is a testament to our belief in
the power of innovation as a driver of success.

These awards and accolades would not have been possible
without the dedication and hard work of our incredible
team. We are immensely proud of each and every member
who contributes to our bank’s success and helps us deliver
exceptional banking experiences to our customers.

As we celebrate these achievements, we remain committed
to continuously raising the bar and setting new benchmarks
in the banking industry. We will continue to innovate, embrace
diversity, and create a workplace where our employees can
thrive and reach their full potential. With the trust and support
of our valued customers, we are confident that we will continue
to achieve greater heights in the future.

FEDERAL BANK

YOUR PERFECT BANKING PARTNER

ACKNOWLEDGEMENT

Your Directors place on record their deep appreciation to every
member of Federal family for their hard work, dedication and
commitment, to whom the credit for the Bank's achievements
goes, particularly during this unprecedented year.

The Board of Directors take this opportunity to express their
deep sense of gratitude to Government of India, Reserve Bank
of India, various State Governments and regulatory authorities
in India and overseas for their valuable guidance, support and
cooperation. The Directors also wish to express their gratitude
to Investment Banks, Rating Agencies and Stock Exchanges for
their wholehearted support. The Directors record their sincere
gratitude to the esteemed customers and all other well-wishers
for their continued patronage.

And to you, our shareholders, we are deeply grateful for the
confidence and faith that you have always reposed in us.

For and on behalf of the Board of Directors

Sd/-
Mr. Abhaya Prasad Hota

(DIN- 02593219)
Chairman of the Board

Date: July 21, 2023
Place: Aluva
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ANNUAL REPORT ON CORPORATE SOCIAL RESPONSIBILITY ACTIVITIES
[Pursuant to Companies (Corporate Social Responsibility Policy) Rules, 2014]

A brief outline of the Company’s CSR policy, including overview of projects or programmes undertaken and a reference to
the web-link to the CSR Policy and Projects or Programmes.

Corporate Social responsibility (CSR) has always been a key component of the operating philosophy of the Federal Bank Limited
(hereinafter referred to as “the Bank"), as evidenced by the activities of the public charitable trust, set up by the Bank in 1996,
in the fond memory of its Founder Mr. K.P.Hormis and the voluntary adoption of a formal Policy on CSR by the Bank in 2011.
Federal Bank Hormis Memorial Foundation, a charitable trust set up by the Bank in 1996, in the fond memory of its Founder Mr.
K P Hormis is the Special Purpose Vehicle to undertake CSR activities of the Bank.

The Bank has a Corporate Social Responsibility (CSR) Policy which is approved by the Board of Directors of the Bank, as mandated
by Companies Act, 2013.The Policy elucidates in detail on the CSR Vision, the Committee and the CSR projects & activities of the
Bank through the focus areas as notified under Section 135 of the Companies Act 2013, Companies (Corporate Social Responsibility
Policy) Rules 2014 and objectives of the Federal Bank Hormis Memarial Foundation as mentioned in the trust deed.

As mandated by the amendments in CSR Rules, 4(2)(a), 2014 Federal Bank Hormis Memorial Foundation has been registered for
undertaking CSR activities and the Registration number is CSRO0006299.

The projects undertaken are within the broad framework of Schedule VIl of the Companies Act, 2013. Details of the CSR policy
and projects or programmes undertaken by the Bank are available on links given below:

https:/www.federalbank.co.in/documents/10180/244853009/CSR+Policy+2022-23.pdf/b4802e4d-6e8d-3b50-f5a6-
e043c97ea340?t=1667373939724

https:/www.federalbank.co.in/corporate-social-responsibility

Composition of the CSR Committee

* Constitution of CSR Committee as on March 31, 2023 is as follows:

Sl. Name of Director Designation / Nature of Number of Meetings of | Number of meetings of CSR
No Directorship CSR Committee held Committee attended
during the year during the year
1 Mr. C Balagopal Chairman 2 2
2 Mr. Sankarshan Basu Independent Director 2 2
3 Mr. Shyam Srinivasan Managing Director & Chief 2 2
Executive Officer

L Mr. Ashutosh Khajuria Executive Director 2 2

Ms. Shalini Warrier Executive Director 2 2

The committee was reconstituted with effect from 27.06.2023 and the members of the reconstituted CSR Committee are.

Sl. | Name of Director Designation / Nature of Directorship
No
1 Mr. Sankarshan Basu Independent Director (Chairman of CSR Committee)
2 Mr. Shyam Srinivasan | Managing Director & Chief Executive Officer
3 Ms. Shalini Warrier Executive Director
L Mr. Harsh Dugar Executive Director
FEDERAL BANK 119
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Provide the web-link where composition of CSR committee, CSR Policy and CSR projects approved by the Board are disclosed
on the website of the company

Composition of the CSR committee shared above and is disclosed in the Policy on Corporate Social Responsibility 2022-23.
The web-link to access the CSR committee, CSR Policy and CSR projects are given below.

CSR Policy:

https:/www.federalbank.co.in/documents/10180/244853009/CSR+Policy+2022-23.pdf/b4802e4d-6e8d-3b50-f5a6-
e043c97ea3407?t=1667373939724

CSR Projects: https:/www.federalbank.co.in/corporate-social-responsibility

Provide the details of Impact assessment of CSR projects carried out in pursuance of sub rule (3) of Rule 8 of the Companies
(Corporate Social Responsibility Policy) Rules, 2014, if applicable

There are no projects undertaken or completed after January 22, 2021, for which the impact assessment report is applicable in
FY 2022-23.

Details of amount available for set off in pursuance of sub rule(3) of rule 7 of the Companies (Corporate Social Responsibility
Policy) Rules 2014 and amount required for set off for the financial year, if any

S| | Financial Year Amount available for set off from Amount required to be setoff
no preceding financial years (in 3 ) for the financial year, if any (in 3 )
- Nil Nil

Average Net profit of the Company for the last three financial years

As per Section 198 (% in Lakh)
FY 2019-20 FY 2020-21 FY 2021-22 Total
Profit as per Section 198 200602.81 216447.50 246578.11 664028.42
e b e el p | 747 R
Profit for CSR 197545.34 216447.50 24421153 658204.37
Average Profit 219401.46
CSR Requirement (2% of Average Profit) 4388.029

(@) Two percent of average net profit of the Company as per section 135(5) - ¥ 4388.029 Lakh

(b)  Surplus arising out of the CSR projects or programmes or activities of the previous financial year - Nil
(c)  Amount required to be set off for the financial year, if any - Nil

(d) Total CSR obligation for the financial year (7a+7b+7c) =% 4388.029 Lakh.

CSR amount spent or unspent for the financial year :

Total Amount Spent Amount Unspent (inX)
f_° r ;he Financial Year Total Amount transferred to Unspent Amount transferred to any fund specified under
(in3) CSR Account as per section 135(6) Schedule VIl as per second proviso to section 135(5)
Amount Date of transfer | Name of the Fund Amount Date of transfer
27,90,95,063/- 15,97,07,852/- March 31, 2023 - Nil -
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E STATUTORY

§ REPORTS
ANNEXURE | (Contd.)
10. Details of CSR amount spent against other than ongoing projects for the financial year:
(1) (2) (3) (4) (5) (6) (7) (8)
SI.  |CSR project or activity Sectorin | Local Location of the project Amount spent for Mode of Mode of implementation-
No |identified which the | area the project (inZ) | implementation- Through Implementing
projectis | (Yes / Direct (Yes/ No) Agency
covered | No) State District Name CSR
Registration
Number
1 Promoting (i) Yes Kerala Ernakulam 20000 Yes Directly by
Education- BalaNagar Bank
[TI,Mookkannoor
2 Promoting Education- (ii) Yes Orissa Balasore 35000 Yes Directly by
Sub Collector Office, Bank
Balasore
3 Eradicating Hunger, (i) Yes Kerala Kozhikode 13500 Yes Directly by
Poverty-Sarvodayam Bank
Educational
CharitableTrust,
Balussery
4 Health Care-Govt (i) Yes Kerala Ernakulam 100000 Yes Directly by
Ayurveda Dispensary, Bank
Vallarpadam
5 Safe Drinking Water- (i) Yes Madhya Narmadapuram 23600 Yes Directly by
MGM School, Itarsi Pradesh Bank
6 Promoting Education- (xii) Yes Kerala Ernakulam 27280 Yes Directly by
Govt KVHSS Bank
Kodungalloor
7 Safe Drinking Water- (i) Yes Kerala Idukki 34800 Yes Directly by
Amal Jyothi Charitable Bank
Saciety, Idukki
8 Safe Drinking Water- (i) Yes Kerala Kozhikode 16450 Yes Directly by
Mattanode UP School, Bank
Mottanthara
9 Promoting Education- (i) Yes Delhi Delhi 1200 Yes Directly by
Speak for India New Bank
Delhi Edition 2019-20
Scholarship to winner
(balance amount)
10  |Health Care- (i) Yes Kerala Kannur 100000 Yes Directly by
Chakkarakkal Pain & Bank
Palliative Care centre,
Chakkarakkal
11 |Promoting Sports- (vii) Yes Kerala Thrissur 50000 Yes Directly by
Mannuthy Don Bosco Bank
Bhavan, Mannuthy
12 |Promoting Education- (i) Yes Kerala Kollam 17900 Yes Directly by
Neduvathur Grama Bank
Panchayath,
Kottarakkara
13 |Swachh Bharat- (iv) Yes | Tamil Nadu Madurai 61530 Yes Directly by
Madurai Meenakshi Bank
Temple- Mobile Toilets
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(1 (2) (3) (4) (5) (6) (2) (8)
Sl.  |CSR project or activity Sectorin | Local Location of the project Amount spent for Mode of Mode of implementation-
No |identified which the | area the project (in¥) | implementation- Through Implementing
projectis | (Yes / Direct (Yes/ No) Agency
covered | No) State District Name CSR
Registration
Number
14 |Promoting (ii) Yes Kerala Ernakulam 203100 No Through CSR00006299
Digitisation-Supt, Federal
General Hospital, EKM Bank Hormis
Memorial
Foundation
15  |Health Care- (i) Yes Kerala Alappuzha 162120 No Through CSR00006299
Janani Charitable Federal
& Cultural Society, Bank Hormis
Chettikulangara Memorial
Foundation
16 |Promoting Education- (i) Yes Kerala Kottayam 7232 Yes Directly by
SKV Govt HSS, Bank
Neendoor
17  |Promoting Education- (i) Yes Kerala Idukki 97500 Yes Directly by
Govt Tribal HSS, Bank
Kattappana
18 |Health Care-Pain & (i) Yes Kerala Thrissur 1347493 No Through CSR00006299
Palliative Care society, Federal
Thrissur Bank Hormis
Memorial
Foundation
19  |Promoting Education- (i) Yes Kerala Alappuzha 10000 Yes Directly by
Chengannur Bank
Municipality-
distribution of study
materials
20 |Health Care- (i) Yes | Tamil Nadu Salem 334176 No Through | CSR00006299
Govt Mohan Federal
Kumaramangalam Bank Hormis
Medical College, Salem. Memorial
Foundation
21 |Promoting (ii) Yes Kerala Pathanamthitta 15000 Yes Directly by
Education-Govt HSS, Bank
Azhiyidathuchira
22 |Measures for the (v) Yes Kerala Ernakulam 46000 Yes Directly by
benefit armed forces- Bank
Aluva Traffic Police
Station for raincoats.
23 |Swayam Shakthi (ii) Yes Haryana Panchkula 406500 No Through CSR00006299
Project 2021-22 Federal
Bank Hormis
Memorial
Foundation
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(1 (2) (3) (4) (5) (6) (2) (8)
SI.  |CSR project or activity Sectorin | Local Location of the project Amount spent for Mode of Mode of implementation-
No |identified which the | area the project (in¥) | implementation- Through Implementing
projectis | (Yes / Direct (Yes/ No) Agency
covered | No) State District Name CSR
Registration
Number
24 |Health Care-Pariyaram (i) Yes Kerala Thrissur 853567 No Through CSR00006299
GP, Pariyaram Federal
Bank Hormis
Memorial
Foundation
25 |Promoting (i) Yes | Tamil Nadu Dharmapuri 19100 Yes Directly by
Digitisation-DRDA, Bank
Dharmapuri
26 |Promotion of Sports- (vii) Yes | Karnataka Udupi 50000 Yes Directly by
Support to Satish Bank
Kharvi
27 |Promotion of sports- (vii) Yes Kerala Ernakulam 1629285 No Through | CSR00006299
Kochi City FC - Federal
Bank Hormis
Memorial
Foundation
28 |Mathrubhumi (i) Yes | Maharashtra Solapur 11000 Yes Directly by
Prathistan, Barshi Bank
29 |Ayush Palliative Care (i) Yes Kerala Kozhikode 24750 Yes Directly by
Society, Kalladikkode Bank
30 |BDO Office, Gudha (i) Yes Haryana Karnal 38000 Yes Directly by
Bank
31 |Speak for India West (i) Yes | West Bengal Kolkata 50000 No Through | CSR00006299
Bengal Edition 2019- Federal
20 Scholarship to Bank Hormis
winner Memorial
Foundation
32 |Vazhakulam (iv) Yes Kerala Ernakulam 15600 Yes Directly by
GramaPanchayath, Bank
Marampally
33 |Thuravoor Grama (x) Yes Kerala Alappuzha 38914 Yes Directly by
Panchayath, Thuravoor Bank
34 |Commissioner, (ii) Yes | Tamil Nadu | Tiruchirappally 375900 No Through | CSR00006299
Tiruchirappally Federal
Corporation Bank Hormis
Memorial
Foundation
35 |ST Jospeh's Girls HSS, (iv) Yes Kerala Thrissur 100000 Yes Directly by
Thrissur Bank
36 |Takazhy Grama (x) Yes Kerala Alappuzha 25000 Yes Directly by
Panchayath Bank
37 |MAI High School, (ii) Yes Kerala |dukki 75000 Yes Directly by
Kumily Bank
38 |Deepthi Special School, (ii) Yes Kerala Pathanamthitta 13500 Yes Directly by
Manakkala Bank
‘5/;'
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(1 (2) (3) (4) (5) (6) (2) (8)
Sl.  |CSR project or activity Sectorin | Local Location of the project Amount spent for Mode of Mode of implementation-
No |identified which the | area the project (in¥) | implementation- Through Implementing
projectis | (Yes / Direct (Yes/ No) Agency
covered | No) State District Name CSR
Registration
Number
39 |DFO, Malayattoor (viii) Yes Kerala Ernakulam 1131635 No Through | CSR00006299
Forest Division Federal
Bank Hormis
Memorial
Foundation
40 |Deputy director of (i) Yes Kerala Thiruvanan- 19777 Yes Directly by
Fisheries for Govt thapuram Bank
Fisheries School
41 |Chavara Special (ii) Yes Kerala Ernakulam 762095 No Through | CSR00006299
School, varappuzha Federal
Bank Hormis
Memorial
Foundation
42 |DRDA, Erode (ii) Yes | Tamilnadu Erode 1000000 No Through | CSR00006299
Federal
Bank Hormis
Memorial
Foundation
43 |CH Muhammed Koya (i) Yes Kerala Kozhikode 617120 No Through | CSR00006299
Memarial Charitable Federal
Trust, Kozhikode Bank Hormis
Memorial
Foundation
44 |BDO, Paroo, (i) Yes Bihar muzaffarpur 43500 Yes Directly by
Bhagawalpur Bank
45 |Har Ghar Tiranga (ii) Yes | Tamilnadu Chennai 98700 Yes Directly by
-Poonamallee -4700 Bank
flags
46 |Har Ghar Tiranga (i) Yes Punjab Ambala 50000 Yes Directly by
-Ambala-2353 Bank
national flags
47 |Govt Model HSS, (iv) Yes Kerala Thiruvanan- 121304 No Through | CSR00006299
Pattom thapuram Federal
Bank Hormis
Memorial
Foundation
48 |St Marthas Hospital, (i) Yes Karnataka Bangalore 1200000 No Through |CSR00006299
Bangalore Federal
Bank Hormis
Memorial
Foundation
49 |CIHIWN say yes (ii) Yes | Tamilnadu Chennai 236000 No Through | CSR00006299
Women Empowerment Federal
Programme Bank Hormis
Memorial
Foundation
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(1 (2) (3) (4) (5) (6) (2) (8)
Sl.  |CSR project or activity Sectorin | Local Location of the project Amount spent for Mode of Mode of implementation-
No |identified which the | area the project (in¥) | implementation- Through Implementing
projectis | (Yes / Direct (Yes/ No) Agency
covered | No) State District Name CSR
Registration
Number
50 |Holy Family HSS, (vii) Yes Kerala Kasargode 40000 Yes Directly by
Rajapuram Bank
51 |ASAP Community (i) Yes Kerala Multiple 692300 No Through | CSR00006299
Colleges (2021~ Districts Federal
22 Sanction Final Bank Hormis
Payment) Memorial
Foundation
52 | TVM Municipal (i) Yes Kerala Thiruvanan- 2092530 No Through | CSR00006299
Corporation thapuram Federal
Bank Hormis
Memorial
Foundation
53 |Inspector of Police, (i) Yes Kerala Alappuzha 20150 Yes Directly by
mannachery Bank
54 |Vimala Hospital, (i) Yes Kerala Ernakulam 286210 No Through | CSR00006299
Kanjoor Federal
Bank Hormis
Memorial
Foundation
55 |Commissioner, TVL (i) Yes | Tamil Nadu Tirunelveli 1097401 No Through | CSR00006299
Municipal Corporation Federal
Bank Hormis
Memorial
Foundation
56 |Director, Jyothi (i) Yes Orissa Balasore 61800 Yes Directly by
Hospital, Balasore Bank
57 |Kuriakose Chavara (i) Yes Kerala Ernakulam 200000.00 No Through |CSR00006299
Memorial ITI-Chavara Federal
Santhwanam Bank Hormis
2022-Project - Memorial
Foundation
58 |Perambalur City (iv) Yes | Tamil Nadu Perambalur 220250.00 No Through |CSR00006299
Municipal Corporation Federal
Bank Hormis
Memorial
Foundation
59 |St Thomas HS, (ii) Yes Kerala Kozhikode 89000.00 Yes Directly by
Koorachundu Bank
60 |Salem Steel Plant (i) Yes | Tamil Nadu Salem 880000.00 No Through | CSR00006299
Federal
Bank Hormis
Memorial
Foundation
55
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(1 (2) (3) (4) (5) (6) (2) (8)
Sl.  |CSR project or activity Sectorin | Local Location of the project Amount spent for Mode of Mode of implementation-
No |identified which the | area the project (in¥) | implementation- Through Implementing
projectis | (Yes / Direct (Yes/ No) Agency
covered | No) State District Name CSR
Registration
Number
61 |Azadi Ka Amrit (ii) Yes Kerala Thiruvanan- 10000.00 Yes Directly by
Mahotsav-Distribution thapuram Bank
of national flags to
employees of Kerala
Legislative Assembly
62 |Sree Guruvayoorappan (i) Yes | West Bengal Kolkata 9699.00 Yes Directly by
Samajam Bank
63 |Pratheeksha Pain & (i) Yes Kerala Kozhikode 75000.00 Yes Directly by
palliative care society Bank
64 |Scholarship to (i) Yes | Tamil Nadu Chennai 20000.00 No Through | CSR00006299
Speak for India Federal
Winner-2019-20 Sri Bank Hormis
Britto. Memorial
Foundation
65 |Promoting Sports (vii) Yes |Maharashtra Nagpur 60000.00 No Through | CSR00006299
-Nikitha Joseph Federal
Bank Hormis
Memorial
Foundation
66 |SD College, Alappuzha (i) Yes Kerala Alappuzha 150000.00 No Through | CSR00006299
Federal
Bank Hormis
Memorial
Foundation
67 |Kadungalloor Grama (i) Yes Kerala Ernakulam 958390.00 No Through | CSR00006299
Panchayath Federal
Bank Hormis
Memorial
Foundation
68 |Vazhakulam Police (i) Yes Kerala Ernakulam 50000.00 No Through | CSR00006299
Station Federal
Bank Hormis
Memorial
Foundation
69 |Animal Husbandry (i) Yes | Tamil Nadu Chennai 24000.00 Yes Directly by
Office, Saidapet Bank
70 |KP Hormis Educational (ii) Yes Kerala Ernakulam 250000.00 No Through |CSR00006299
& Charitable Society Federal
Bank Hormis
Memorial
Foundation
71 |Bharatha Mata College (ii) Yes Kerala Ernakulam 137588.00 No Through |CSR00006299
Federal
Bank Hormis
Memorial
Foundation
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(1) (2) (3) (4) (5) (6) (7) (8)
SI.  |CSR project or activity Sectorin | Local Location of the project Amount spent for Mode of Mode of implementation-
No |identified which the | area the project (in¥) | implementation- Through Implementing
projectis | (Yes / Direct (Yes/ No) Agency
covered | No) State District Name CSR
Registration
Number
72 |St]osephs HSS (vii) Yes Kerala Kottayam 50000.00 Yes Directly by
Kidangoor Bank
73 |Shrishti Trust (iii) Yes New Delhi New Delhi 9792.00 Yes Directly by
Bank
74 |ALPS, Karukaputhoor (i) Yes Kerala Palakkad 4200.00 Yes Directly by
Bank
75 |Blood Donation Camp (1) Yes | Chandigarh | Chandigarh 5000.00 Yes Directly by
Chandigarh Bank
76 |Channawars Vidya (ii) Yes |Maharashtra Nagpur 105000.00 No Through |CSR00006299
Mandir Federal
Bank Hormis
Memorial
Foundation
77 |Cocoon XV (ii) Yes Kerala Ernakulam 500000.00 No Through | CSR00006299
Federal
Bank Hormis
Memoarial
Foundation
78 |SJA Alumni (i) Yes | Uttarakhand Dehradun 25000.00 Yes Directly by
Association, Dehradun Bank
79  |Nagercoil Corporation (i) Yes | Tamilnadu Nagercoil 76700.00 Yes Directly by
Bank
80 |Martin Luther Christian (i) Yes | Meghalaya | East KhasiHills | 298000.00 No Through | CSR00006299
association Federal
Bank Hormis
Memorial
Foundation
81 |Surandai Municipality (iv) Yes | Tamilnadu Thenkasi 215250.00 No Through | CSR00006299
Federal
Bank Hormis
Memorial
Foundation
82 |PHC, Vattiyoorkavu (i) Yes Kerala Thirivanan- 19500.00 Yes Directly by
thapuram Bank
83 |Don Bosco Football (vii) Yes Kerala Ernakulam 1000000.00 No Through |CSR00006299
Association Federal
Bank Hormis
Memorial
Foundation
84  |Missionaries of Charity (ii) Yes Assam Sonitpur 6990.00 Yes Directly by
Bank
‘5/;'
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(1 () 3) (4) (5) (6) (7) (8)
Sl.  |CSR project or activity Sectorin | Local Location of the project Amount spent Mode of Mode of implementation-
No |identified which the | area for the project | implementation- Through Implementing
projectis | (Yes/ (in%) Direct (Yes/ No) Agency
covered | No) State District Name CSR
Registration
Number
85 |General Hospital, (i) Yes Kerala Pathanamthitta | 1255514.00 No Through CSR00006299
Pathanamthitta Federal
Bank Hormis
Memorial
Foundation
86 |CDS, Thakazhy (iif) Yes Kerala Alappuzha 14550.00 Yes Directly by
Bank
87 |Cherupushpa (iif) Yes | Tamilnadu Kanyakumari 26000.00 Yes Directly by
Balabhavan Bank
88 |GHSS, Thattathumala (i) Yes Kerala Thiruvanan- 139250.00 No Through CSR00006299
thapuram Federal
Bank Hormis
Memorial
Foundation
89 |Aquinas College (i) Yes Kerala Ernakulam 55490.00 Yes Directly by
Bank
90 |CDS Purakkad (i) Yes Kerala Alappuzha 25000.00 Yes Directly by
Bank
91 |HEED Trust (iif) Yes | TamilNadu | Virudhunagar 9850.00 Yes Directly by
Bank
92 |Govt UPS, Chackai (i) Yes Kerala Thiruvanan- 5186.00 Yes Directly by
thapuram Bank
93 |GUPS, Manchavilakam (ii) Yes Kerala Thiruvanan- 50000.00 Yes Directly by
thapuram Bank
94 |JHSS, Perumbavoor (i) Yes Kerala Ernakulam 99800.00 Yes Directly by
Bank
95 |Thanal Karuna School, (iii) Yes Kerala Kozhikode 35000.00 Yes Directly by
Kuttiyadi Bank
96 |Govt Medical College (i) Yes Kerala Thiruvana- 228966.00 No Through CSR00006299
Hospital, TVM thapuram Federal
Bank Hormis
Memorial
Foundation
97  |Bappuji Smaraka (i) Yes Kerala Kollam 46240.00 Yes Directly by
Vayanasala Bank
98 |Kumbakonam (iv) Yes | Tamilnadu Thanjavur 799500.00 No Through  |CSR00006299
Municipality Federal
Bank Hormis
Memorial
Foundation
99 |Traffic Dept, Kolkata (i) Yes | West Bengal Kolkata 946950.00 No Through  |CSR00006299
& Bidhan Nagar Police Federal
Station Bank Hormis
Memorial
Foundation
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(1 () 3) (4) (5) (6) (7) (8)
Sl.  |CSR project or activity Sectorin | Local Location of the project Amount spent Mode of Mode of implementation-
No |identified which the | area for the project | implementation- Through Implementing
projectis | (Yes/ (in%) Direct (Yes/ No) Agency
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Number
100 |St Marys School, (i) Yes Assam Kamrup 46800.00 Yes Directly by
Guwahati Metropolitan Bank
District
101 |MAHSS, Athani (vii) Yes Kerala Ernakulam 3600.00 Yes Directly by
Bank
102 |SH English Medium (i) Yes Kerala Idukki 8200.00 Yes Directly by
School Bank
103 |Govt HSS, Moolankavu (i) Yes Kerala Wavyanad 100000.00 Yes Directly by
Bank
104 |District Administration, (iv) Yes Punjab Amritsar 784000.00 No Through CSR00006299
Amritsar Federal
Bank Hormis
Memorial
Foundation
105 |Kadampuzha (i) Yes Kerala Malappuram | 1885155.00 No Through  |CSR00006299
Bhagavathy DEvaswom Federal
Dialysis Centre Bank Hormis
Memorial
Foundation
106 |Indian Latin catholic (i) Yes Kerala Thiruvana- 900930.00 No Through CSR00006299
School, Kanjiramkulam thapuram Federal
Bank Hormis
Memorial
Foundation
107 |Don Bosco Ashalayam, (iif) Yes | West Bengal Nadia 13000.00 Yes Directly by
Kalyani Bank
108 |V ] Oommen UPS, (ii) Yes Kerala Kottayam 21750.00 Yes Directly by
Puthuppally Bank
109 |District Collector, Salem (i) Yes | Tamil Nadu Salem 50000.00 Yes Directly by
Bank
110 |St Thomas College, (ii) Yes Kerala Thrissur 2000000.00 No Through CSR00006299
Thrissur Federal
Bank Hormis
Memorial
Foundation
111 |Buds Rehabilitation (i) Yes Kerala Malappuram 29600.00 Yes Directly by
Centre Bank
112 |SHO Alappuzha Police (ii) Yes Kerala Alappuzha 16284.00 Yes Directly by
Station Bank
113 |Mission India Hospital, (i) Yes | Maharashtra Thane 1876000.00 No Through CSR00006299
Wadi Federal
Bank Hormis
Memorial
Foundation
1;;}
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114 |City Traffic Police, (ii) Yes Kerala Ernakulam 6195000.00 No Through CSR00006299
Traffic East Sub Federal
Division, Kochi Bank Hormis
Memorial
Foundation
115 |Pratheeksha Special (i) Yes Kerala Palakkad 20556.00 Yes Directly by
School, Pudunagaram Bank
116 |Tribal Research & (viii) Yes | Maharashtra Pune 250000.00 No Through CSR00006299
Training Institute, Pune Federal
Bank Hormis
Memorial
Foundation
117 |GHSS, Thodiyoor (ii) Yes Kerala Kollam 83870.00 Yes Directly by
Bank
118 |St Thomas College, (ii) Yes Kerala Pathanamthitta | 1500000.00 No Through CSR00006299
Konni Federal
Bank Hormis
Memorial
Foundation
119 |St Stephens College, (ii) Yes Kerala Kottayam 100000.00 Yes Directly by
Uzhavoor Bank
120 |Govt LPS, Oolampara (iii) Yes Kerala Thiruvana- 13894.00 Yes Directly by
thapuram Bank
121 |Devi Vilasom VHSS (i) Yes Kerala Kottayam 100000.00 Yes Directly by
School, Kottayam Bank
122 |Welfare Association for (i) Yes Kerala Thiruvana- 11409.00 Yes Directly by
the visually challenged thapuram Bank
123 |Samaritan Trust, (i) Yes Kerala Kannur 1051336.00 No Through CSR00006299
Sreekandapuram Federal
Bank Hormis
Memorial
Foundation
124 |Coimbatore Medical (i) Yes Tamil Nadu Coimbatore 330400.00 No Through CSR00006299
College Hospital, Federal
Coimbatore Bank Hormis
Memorial
Foundation
125 |BDO, Balasore Sadar (i) Yes Orissa Balasore 549996.00 No Through CSR00006299
Block Federal
Bank Hormis
Memorial
Foundation
126 |GTHS, Kadaplamattom (i) Yes Kerala Kottayam 13500.00 Yes Directly by
Bank
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127 |ISTD, Kochi Chapter (ii) Yes Kerala Ernakulam 300000.00 No Through CSR00006299
Federal
Bank Hormis
Memorial
Foundation
128 |Caring Hands Mother (i) Yes Kerala |dukki 1000000.00 No Through CSR00006299
Teresa Home, Federal
Nedumkandam Bank Hormis
Memorial
Foundation
129 |Punarnava Ayurveda (iii) Yes Tamilnadu Coimbatore 300900.00 No Through CSR00006299
Trust Balagram Federal
Childrens Home Bank Hormis
Memorial
Foundation
130 |Kancheepuram City (iv) Yes Tamilnadu | Kancheepuram | 750000.00 No Through CSR00006299
Municipal Corporation Federal
Bank Hormis
Memorial
Foundation
131 |District Collector, (ii) Yes Tamilnadu Kanyakumari 200000.00 No Through CSR00006299
Kanyakumari Federal
Bank Hormis
Memorial
Foundation
132 |Community (x) Yes | Tamil Nadu Chengalpettu 546960.00 No Through CSR00006299
Development project- Federal
Sembakkam Village Bank Hormis
construction of Memorial
multipurpose learning Foundation
centre
133 |Sanjoe Hospital, (i) Yes Kerala Ernakulam 660800.00 No Through | CSR00006299
Perumbavoor Federal
Bank Hormis
Memorial
Foundation
134 |DRDA, Tuticorin (ii) Yes Tamilnadu Thoothukudi 538746.00 No Through CSR00006299
Federal
Bank Hormis
Memorial
Foundation
135 |Rotsports (vii) Yes Kerala Ernakulam 100000.00 Yes Directly by
Nedumbassery Bank
136 |Melakkal Village Social (x) Yes | Tamilnadu Madurai 21216.00 Yes Directly by
Security Measures Bank
f. Total amount spent for the financial year ¥27,90,95,063.06
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137 |District Revenue Officer (viii) Yes Tamilnadu Theni 468500.00 No Through CSR00006299
, Theni Federal
Bank Hormis
Memorial
Foundation
138 |MOCCB, Vashi (i) Yes | Maharashtra Thane 1980000.00 No Through CSR00006299
Federal
Bank Hormis
Memorial
Foundation
139 |Holy Cross Convent (i) Yes Madhya Indore 34950.00 Yes Directly by
School, Indore Pradesh Bank
140 |Chief Educational (ii) Yes Tamilnadu Madurai 994995.00 No Through CSR00006299
Officer, Madurai Federal
Bank Hormis
Memorial
Foundation
141 |Govt UPS, Perissery (ii) Yes Kerala Alappuzha 200000.00 No Through CSR00006299
Federal
Bank Hormis
Memorial
Foundation
142 |Sisters of Charity, (i) Yes | Telangana Hyderabad 100000.00 Yes Directly by
Secunderabad Province Bank
143 |Govt LPS, (ii) Yes Kerala |dukki 38500.00 Yes Directly by
Udumbannoor Bank
144 |St Joseph's HSS, Meloor (vii) Yes Kerala Thrissur 50000.00 Yes Directly by
Bank
145 |Sneha Bhavan, Maneed (iii) Yes Kerala Ernakulam 70800.00 Yes Directly by
Bank
146 |SFS Primary School, (i) Yes Nagaland Dimapur 387400.00 No Through CSR00006299
Piphema Federal
Bank Hormis
Memorial
Foundation
147 |Ram Manohar Lohia (i) Yes Jharkhand | East Singhbhum | 70000.00 Yes Directly by
Sew Sansthan Bank
148 |Promoting Sports- (vii) Yes | Maharashtra | Mumbai City 75600.00 No Through CSR00006299
Nationally recognised Federal
sports Bank Hormis
Memorial
Foundation
149 |Vikas Bharti, (i) Yes Jharkhand | East Singhbhum| 44000.00 Yes Directly by
Jamshedpur Bank
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150 |StJohn's Medical (i) Yes Karnataka Bengaluru 3415615.00 No Through CSR00006299
College, Bengaluru Urban Federal
Bank Hormis
Memorial
Foundation
151 |Official In Charge, Nilgiri (iv) Yes Orissa Balasore 178000.00 No Through CSR00006299
Block, Balasore Federal
Bank Hormis
Memorial
Foundation
152 |Adarsh Charitable Trust, (ii) Yes Kerala Ernakulam 99500.00 Yes Directly by
Tripunithura Bank
153 |St Marys High School, (ii) Yes Kerala Thrissur 990000.00 No Through CSR00006299
Irinjalakuda Federal
Bank Hormis
Memorial
Foundation
154 |Christian college, (iii) Yes Kerala Thiruvana- 23850.00 Yes Directly by
kattakkada thapuram Bank
155 |CHC, Thalakalathur (ii) Yes Kerala Kozhikode 15000.00 Yes Directly by
Bank
156 |Al Ameen Central (ii) Yes Kerala Alappuzha 486000.00 No Through CSR00006299
School,Ambalappuzha Federal
Bank Hormis
Memorial
Foundation
157 |Commissioner, (ii) Yes Tamilnadu Erode 230400.00 No Through CSR00006299
Erode Municipal Federal )
Corporation Bank Hor‘mls
Memorial
Foundation
158 |Sree Ravi Varma (iv) Yes Kerala Thrissur 500000.00 No Through CSR00006299
Destitute Home, Federal
Thrissur Bank Hormis
Memorial
Foundation
159 |Sree Ayyapan Temple (i) Yes Karnataka Bangalore 76700.00 Yes Directly by
Trust, Jalahalli Bank
160 |St Augustine’s School, (i) Yes Kerala Alappuzha 90000.00 Yes Directly by
Aroor Bank
161 |St Michael's College, (ii) Yes Kerala Alappuzha 1213626.00 No Through CSR00006299
Cherthala Federal
Bank Hormis
Memorial
Foundation
162 |Govt Hospital, Adoor (i) Yes Kerala Pathanamthitta | 50000.00 Yes Directly by
Bank
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163 |CHC, Upputhara (i) Yes Kerala Idukki 24500.00 Yes Directly by
Bank
164 |Archdiocesan Corporate (ii) Yes Kerala Ernakulam 300000.00 No Through CSR00006299
Agency, EKM Federal
Bank Hormis
Memoarial
Foundation
165 | Soukhyam Charitable (i) Yes Kerala Ernakulam 500000.00 No Through CSR00006299
Trust Soukhyam Federal
Medical Camp Bank Hormis
Memoarial
Foundation
166 |St Alphonsa Vocational (ii) Yes Kerala Ernakulam 420000.00 No Through CSR00006299
training Centre, Federal
Angamaly Bank Hormis
Memoarial
Foundation
167 |All Kerala wheel Chair (i) Yes Kerala |dukki 89920.00 Yes Directly by
Rights Federation Bank
168 |Chengalpettu (v) Yes | Tamilnadu Chengalpettu | 800000.00 No Through | CSR0O0006299
Municipality Federal
Bank Hormis
Memoarial
Foundation
169 |Asha Deepa Care Home (i) Yes Karnataka Chikmagalur 26000.00 Yes Directly by
Bank
170 |University College, TVM (iv) Yes Kerala Thiruvanan- 124428.00 No Through CSR00006299
thapuram Federal
Bank Hormis
Memorial
Foundation
171 |Kanivu Pain & palliative (i) Yes Kerala Ernakulam 100000.00 Yes Directly by
Bank
172 |Mannam Memorial (iv) Yes Kerala Kollam 32988.00 Yes Directly by
Training College, Bank
lllambal
173 |Swayam Shakthi (i) Yes Himachal Saolan 478400.00 No Through CSR00006299
Project Payments Pradesh Federal
Bank Hormis
Memorial
Foundation
174 |St Norbert School, (i) Yes Madhya Indore 146890.00 No Through CSR00006299
Indore Pradesh Federal
Bank Hormis
Memorial
Foundation
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175 |Mar Chrysostam (i) Yes Kerala Alappuzha 100000.00 Yes Directly by
Palliative Bank
Care Arattupuzha
176 |Vimala LPS,Beemanady (i) Yes Kerala Kasargode 30000.00 Yes Directly by
Bank
177 |L P school, Vellukutta (i) Yes Kerala Puthuppally 82640.00 Yes Directly by
Bank
178 |Klval Grama (iv) Yes | Maharashtra Pune 739200.00 No Through  |CSR00006299
Panchayath, Pune Federal
Bank Hormis
Memorial
Foundation
179 |St Francis Assissi CBSE (iif) Yes Kerala Kollam 9800.00 Yes Directly by
School, lllambal Bank
180 |Aluva (i) Yes Kerala Ernakulam 25000.00 Yes Directly by
Powrasamrakshaka Bank
Samithy, Aluva
181 |Govt HS, Thekkekkara (ii) Yes Kerala Alappuzha 22302.00 Yes Directly by
Bank
182 |Daivadan Society, (i) Yes Kerala Ernakulam 9200.00 Yes Directly by
Kanjoor Bank
183 |Lions Club (iv) Yes Kerala Kottayam 95000.00 Yes Directly by
Changanachery Bank
184 |GCC Chennai-Miyawaki (iv) Yes | Tamilnadu Chennai 700000.00 Yes Directly by
-Say Yes Bank
185 |SHO,Kottayam East (iii) Yes Kerala Kottayam 10000.00 Yes Directly by
Police Station Bank
186 |Sl of Palice (iii) Yes Karnataka Bangalore 99120.00 Yes Directly by
Thalaghattapura Bank
187 |Town Panchayath, (iv) Yes Karnataka Kodagu 871731.00 No Through CSR00006299
Kushal Nagar Federal
Bank Hormis
Memorial
Foundation
188 |Marthoma Suvishesha (iii) Yes Kerala Pathanamthitta | 500000.00 No Through CSR00006299
Sevika Sangham, Federal
Tiruvalla Bank Hormis
Memorial
Foundation
189 |Govt Medical College, (ii) Yes Kerala Kollam 344312.00 No Through CSR00006299
Parippally Federal
Bank Hormis
Memorial
Foundation
190 |Sneha Sadan, (iii) Yes Kerala Kottayam 35000.00 Yes Directly by
Pallickathode Bank
FEDERAL BANK 143



ANNEXURE | (Contd.)

FEDERAL BANK

YOUR PERFECT BANKING PARTNER

(1) (2) (3) (4) (5) (6) (7) (8)
Sl.  |CSR project or activity Sectorin | Local Location of the project Amount spent Mode of Mode of implementation-
No |identified which the | area for the project | implementation- Through Implementing
projectis | (Yes/ (in%) Direct (Yes/ No) Agency
covered | No) State District Name CSR
Registration
Number
191 |Nedumpana Grama (i) Yes Kerala Kollam 20990.00 Yes Directly by
Panchayath, Nallila Bank
192 |Thakazhy Grama (iv) Yes Kerala Alappuzha 79000.00 Yes Directly by
Panchayath Bank
193 |Naipunya Institute, (vii) Yes Kerala Ernakulam 1000000.00 No Through CSR00006299
Angamaly Federal
Bank Hormis
Memorial
Foundation
194 |Bharanikkavu Grama (i) Yes Kerala Alappuzha 30000.00 Yes Directly by
Panchayath Bank
195 |Thiuvallur City (iv) Yes Tamilnadu Tiruvallur 900000.00 No Through CSR00006299
Municipal Corporation, Federal
Thiruvalur Bank Hormis
Memorial
Foundation
196 |0ld Age Home, (iii) Yes Assam Dibrugarh 99620.00 Yes Directly by
Dibrugarh Bank
197 |Dhrisya Guruvayur (i) Yes Kerala Thrissur 25000.00 Yes Directly by
Bank
198 |Govt LPS, (ii) Yes Kerala Thiruvanan- 23850.00 Yes Directly by
Neduvantharatta thapuram Bank
199 |Karunyasramam, (iif) Yes Kerala Enakulam 30000.00 Yes Directly by
Edappally Bank
200 |CIIHWN (iif) Yes Tamilnadu Chennai 118000.00 No Through CSR00006299
Federal
Bank Hormis
Memorial
Foundation
201 |Thanniyam panchayath, (i) Yes Kerala Thrissur 10500.00 Yes Directly by
Peringottukara Bank
202 |AIMS, New Delhi (i) Yes New Delhi New Delhi 300000.00 No Through CSR00006299
Federal
Bank Hormis
Memorial
Foundation
203 |GHSS, Alamkode (ii) Yes Kerala Thiruvanan- 17000.00 Yes Directly by
thapuram Bank
204 |Edavetty Grama (ii) Yes Kerala Idukki 74420.00 Yes Directly by
Panchayath, Bank
Thodupuzha
205 |Kainady Police Station, (i) Yes Kerala Alappuzha 40900.00 Yes Directly by
Kavalam Bank
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206 |Salesians of Don Bosco, (i) Yes Assam Guwahati 309000.00 No Through CSR00006299
Guwahati Federal
Bank Hormis
Memorial
Foundation
207 |SABS Socio Economic (iii) Yes Nagaland Dimapur 197192.00 No Through CSR00006299
Society Federal
Bank Hormis
Memorial
Foundation
208 |NHM, Shillong (i) Yes | Meghalaya Shillong 900000.00 No Through  |CSR00006299
Federal
Bank Hormis
Memorial
Foundation
209 |Lourde Matha Care (i) Yes Kerala Thiruvanan- 567523.00 No Through CSR00006299
Charitable Trust thapuram Federal
Bank Hormis
Memorial
Foundation
210 |Ashadeep (i) Yes Bihar Patna 59000.00 Yes Directly by
Rehabilitation Bank
Centre,Patna
211 |BDO Bhubaneshwar (iv) Yes Orissa Bhubaneshwar | 399000.00 No Through
Federal
Bank Hormis
Memorial
Foundation
212 |Govt HSS, Cheruthana, (i) Yes Kerala Alappuzha 16000.00 Yes Directly by
Cherthala Bank
213 |St Nicholas RC Middle (i) Yes | Tamilnadu Salem 180286.00 No Through  |CSR00006299
School, Salem Federal
Bank Hormis
Memorial
Foundation
214 |Govt Children’s Home, (iif) Yes Kerala Alappuzha 30000.00 Yes Directly by
Nooranad Bank
215 |Pain & palliative Care (i) Yes Kerala Kozhikode 47585.00 Yes Directly by
Clinic, Makkaraparamb Bank
216 |Ferrando Nikethan, (iif) Yes Assam Tinsukia 750000.00 No Through  |CSR00006299
Tinsukia Federal
Bank Hormis
Memorial
Foundation
217 |District (iv) Yes Tamilnadu Tirunelveli 1000000.00 No Through CSR00006299
Collector,Tirunelveli Federal
Bank Hormis
Memorial
Foundation
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218 |BDO,Oupada Block (i) Yes Orissa Baleshwar 209940.00 No Through CSR00006299
Federal
Bank Hormis
Memorial
Foundation
219 |Speak for India Gujarat (i) Yes Gujarat | ------------- 50000.00 No Through  |CSR00006299
Edition 2019-20 Federal
Scholarship to winner Bank Hormis
Memorial
Foundation
220 |Sandeepani SEva Trust, (i) Yes Kerala Thiruvana- 592748.00 No Through CSR00006299
TVM thapuram Federal
Bank Hormis
Memorial
Foundation
221 |Govt Ayurveda (i) Yes Kerala Thiruvana- 257900.00 No Through CSR00006299
Hospital, Thalavoor thapuram Federal
Bank Hormis
Memorial
Foundation
222 |Govt Cotton Hill Girls (ii) Yes Kerala Thiruvana- 269500.00 No Through CSR00006299
School, TVM thapuram Federal
Bank Hormis
Memorial
Foundation
223 |ASAP, Kerala (ii) Yes Kerala Multiple 1237500.00 No Through CSR00006299
Districts Federal
Bank Hormis
Memorial
Foundation
224 |Dominican Sisters (iii) Yes Karnataka Bangalore 25000.00 Yes Directly by
of the Presentation- Bank
Pousseppin
225 |FHC & Aroor Grama (i) Yes Kerala Alappuzha 17800.00 Yes Directly by
Panchayath, Aroor Bank
226 |Govt Medical College, (i) Yes Kerala Pathanamthitta | 846275.00 No Through  |CSR00006299
Konni Federal
Bank Hormis
Memorial
Foundation
227 |Bangalore Rural (i) Yes Kerala Multiple| 2268775.00 No Through CSR00006299
Education & Districts Federal
Development Society Bank Hormis
Memorial
Foundation
o\
tl )

ANNUAL REPORT 2022-23



ANNEXURE | (Contd.)

E

STATUTORY

REPORTS

(1) (2) (3) (4) (5) (6) (7) (8)
Sl.  |CSR project or activity Sectorin | Local Location of the project Amount spent Mode of Mode of implementation-
No |identified which the | area for the project | implementation- Through Implementing
projectis | (Yes/ (in%) Direct (Yes/ No) Agency
covered | No) State District Name CSR
Registration
Number
228 |MANN centre for (ii) Yes | Maharashtra Mumbai 1400000.00 No Through CSR00006299
individual with special Federal
needs, Mumbai Bank Hormis
Memorial
Foundation
229 |Don Bosco Junior (ii) Yes Assam Bongaigaon 64900.00 Yes Directly by
College, Bogaigaon Bank
230 |Bharat Matha (ii) Yes Karnataka Kodagu 290000.00 No Through CSR00006299
Institution, Koppa, Federal
Kushal Nagar Bank Hormis
Memorial
Foundation
231 |Govt Law College, EKM (ii) Yes Kerala Ernakulam 18135.00 Yes Directly by
Bank
232 |Kadalundi Grama (ii) Yes Kerala Kozhikode 112046.00 No Through CSR00006299
Panchayath,Chaliyam Federal
Bank Hormis
Memorial
Foundation
233 |CSR Support to (vii) Yes Kerala Ernakulam 1500000.00 No Through CSR00006299
Kovalam FC -Promoting Federal
Sports Bank Hormis
Memorial
Foundation
234 |Project Thulir -in (iii) Yes Tamilnadu Chennai 2042700.00 No Through CSR00006299
association with United Federal
Way Chennai- Bank Hormis
Memorial
Foundation
235 K P Hormis (ii) Yes Kerala Ernakulam 7835632.96 No Through CSR00006299
Commemorative Federal
Lecture Bank Hormis
Memorial
Foundation
236 |CSR Support- (vii) Yes Kerala Multiple 5000000.00 No Through CSR00006299
Promoting Sports- Sree Districts Federal
Gokulam Football Bank Hormis
Foundation Memorial
Foundation
237 |Joy of Freedom -Azadi (iii) Yes Pan India Multiple 4340053.00 No Through CSR00006299
Ka Amrit Mahotsav (iv) Districts Federal
-Pan India Bank Hormis
Memorial
Foundation
238 |Joy of Freedom -Azadi (iv) Yes Kerala Thriruvana- 4484.00 Yes Directly by
Ka Amrit Mahotsav - thapuram Bank
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239 |Veterans of War (ii) Yes | Maharashtra Mumbai 1875000.00 No Through CSR00006299
-Documentary film Federal
project Bank Hormis
Memorial
Foundation
240 |CSR Support (iv) Yes Kerala Kollam 2000000.00 No Through CSR00006299
-Ayurarogya Soukhyam Federal
Trust-Soukhyam Bank Hormis
Reusable Pads Memorial
Foundation
241 |Houses for the (iii) Yes Kerala Ernakulam 1200000.00 No Through CSR00006299
Homeless-Support to Federal
Rotary Cochin Central Bank Hormis
Memorial
Foundation
242 |Federal Bank Hormis (ii) Yes Kerala Multiple 32658814.00 No Through CSR00006299
Memorial Foundation Tamilnadu Districts Federal
Scholarships Bank Hormis
Maharashtra Memorial
Gujarat Foundation
243 |Federal Skill Academy (ii) Yes Kerala Ernakulam 33246703.00 No Through CSR00006299
Payments Tamilnadu Coimbatore Federal
Maharashtra Kolhapur Bi;k HOIimIS
emorial
Haryana Faridabad Foundation
244 |CPR Programme in (i) Yes Kerala Ernakulam 2530220.00 No Through CSR00006299
Educational institutions Thrissur Federal
in EKM/TCR Bank Hormis
Memorial
Foundation
245 |Speak for India-Season (ii) Yes Tamilnadu Multiple 88500000.00 No Through CSR00006299
7- TN, MH, KA, West Maharashtra Districts Federal
Bengal & Delhi-NCR Bank Hormis
Editions Karnatala Memorial
West Bengal Foundation
New Delhi
246 |Speak for India-Season (i) Yes Kerala Multiple 15100000.00 No Through  |CSR00006299
7- Kerala Editions Districts Federal
Bank Hormis
Memorial
Foundation
TOTAL 278903935.06
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d.  Amount spentin Administrative Overheads - $1,91,128.00

e.  Amount spent on impact assessment, if applicable NIL

f. Total amount spent for the financial year % 27,90,95,063.06

Particular )

Total Amount transferred to Unspent CSR Account for the financial year 15,97,07,851.92

Total CSR amount spent against other than ongoing projects for the financial year 27,89,03,935.06

Amount spent in Administrative Overheads 1,91,128.00

Total 43,88,02,914.98

g.  Excess amount for set off, if any Nil

Sl . .

no. Particular Amount (in )

(i) | Two percent of average net profit of the company as per section 135(5) 4388,02,915.00
(4388.029 Lakhs)

(i) | Total amount spent for the Financial Year** "4388,02,915.00
(4388.029 lakhs)

(i) | Excess amount spent for the financial year [(ii)-(i)] Nil

(iv) | Surplus arising out of the CSR projects or programmes or activities of the previous financial years, if any Nil

(v) | Amount available for set off in succeeding financial years [(iii)-(iv)] Nil

* CFO Certification of CSR spent from 01.04.2022 to 31.03.2023 obtained

** Total Amount Spent for the Financial Year includes the amount transferred to Unspent CSR Account for the FY and Amount spent
for Administrative Overheads

11. Details of Unspent CSR amount for the preceding three financial years:
¢ fAmodu?t A ¢ t Amount transferred to any fund specified
. ransterred 1o AMOUNtSPENL 1, jar Schedule VI as per section 135(6), ifany | Amount remaining to
S| Preceding| Unspent CSR| in the reporting . >
. i . v be spentin succeeding
no. | Financial Year| Accountunder Financial Year Name of the Date of financial vears. (in )
section 135 (6) (in¥) Fund Amount (in %) f v '
(in3) un transfer
1 2018-2019 NIL
2 2019-2020 NIL
3 2020-2021 NIL
4 2021-2022 | 3,28,60,000.00 | 2,95,01,631.00 33,58,369.00
Total | 3,28,60,000.00 | 2,95,01,631.00 33,58,369.00
s
-y -
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12. Details of CSR amount spent in the financial year for ongoing project of the preceding financial years :

FEDERAL BANK
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1 2 3 4 5 6 7 8 9
Amount Cumulative
Financial Year Total amount | spentonthe | amount spent Status of
SI | Project | Name of the in which the Project | allocated for projectin at the end the project -
no. |ID project project was | duration | theproject | thereporting of reporting Completed /
commenced (in¥?) Financial Year |  Financial Year Ongoing
(in%) (in3)
Thrissur
1 1 Municipal 2021-22 24 15000000 14340000 15000000 ongoing
Corporation
Cyber
2 |2 2““”“/ 2021-22 24 15000000 | 11641631 11641631 ongoing
wareness
Program-
Diocese of
Kanjirappally-
3 3 Flood Relief- 2021-22 24 3500000 3500000 3500000 Completed
Construction
of houses
13. Incase of creation or acquisition of capital asset, furnish the details relating to the asset so created or acquired through CSR
spent in the financial year
(asset-wise details)
a.  Date of creation or acquisition of the capital asset(s): None
b.  Amount of CSR spent for creation or acquisition of capital asset: Nil
c.  Details of the entity or public authority or beneficiary under whose name such capital asset is registered, their address etc.:
Not Applicable
d.  Provide details of the capital asset(s) created or acquired (including complete address and location of the capital asset):
Not Applicable
14. Specified the reasons, if the company has failed to spend two percent of the average net profit as per section 135(5)
Not Applicable
Sd/- Sd/-
Shri. Shyam Srinivasan Shri. Sankarshan Basu
(Managing Director & Chief Executive Officer) (Chairman- CSR Committee)
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FORM MR-3
SECRETARIAL AUDIT REPORT
FOR THE FINANCIAL YEAR ENDED MARCH 31, 2023
(Pursuant to section 204(1) of the Companies Act, 2013 and Rule No.9 of the Companies
(Appointment and Remuneration of Managerial Personnel)
Rules, 2014 and Regulation 24A (1) of the Securities and Exchange Board of India
(Listing Obligations and Disclosure Requirements) Regulations, 2015])

To

The Members,

THE FEDERAL BANK LIMITED
(CIN: L65191KL1931PLCO00368)
Federal Towers, P. B. No. 103,
Alwaye, Ernakulam,

Kerala - 683 101.

We, M Damodaran & Associates LLP, Practicing Company Secretaries, have conducted the Secretarial Audit of the compliance of
applicable statutory provisions and the adherence to good corporate practices by The Federal Bank Limited (hereinafter called the
“Bank”). Secretarial Audit was conducted in a manner that provided us with a reasonable basis for evaluating the corporate conducts/
statutory compliances and expressing my opinion thereon.

Based on our verification of the Bank's books, papers, minute books, forms and returns filed and other records maintained by the Bank
and also the information provided by the Bank, its officers, agents and authorised representatives during the conduct of secretarial
audit, we hereby report that in our opinion, the Bank has, during the audit period covering the financial year ended on March 31,
2023 (‘Audit Period') complied with the statutory provisions listed hereunder and also that the Bank has proper Board-processes and
Compliance-mechanism in place to the extent, in the manner and subject to the reporting made herein:

We have examined the books, papers, minute books, forms and returns filed, and other records maintained by the Bank for the
financial year ended on March 31, 2023 according to the provisions of:

(i) ~ The Companies Act, 2013 (the Act) and the rules made thereunder;
(i) The Securities Contracts (Regulation) Act, 1956 ('SCRA') and the rules made thereunder;
(i) The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder;

(iv) Foreign Exchange Management Act, 1999 and the rules and regulations made thereunder to the extent of Foreign Direct
Investment and Overseas Direct Investment and External Commercial Borrowings;

(v)  The following Regulations and Guidelines prescribed under the Securities and Exchange Board of India Act, 1992 ('SEBI Act’);
including amendment/ re-enactment made thereto;

a)  Securities and Exchange Board of India (Substantial Acquisition of Shares and Takeovers) Regulations, 2011;

b)  Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations, 2015;

c)  Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements) Regulations, 2018;

d)  Securities and Exchange Board of India (Share Based Employee Benefits and Sweat Equity) Regulations, 2021;

e)  Securities and Exchange Board of India (Issue and Listing of Non-Convertible Securities) Regulations, 2021;

f)  Securities and Exchange Board of India (Registrars to an Issue and Share Transfer Agents) Regulations, 1993 regarding the
Companies Act and dealing with client;

g)  Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015 [SEBI (LODR)] ;
h)  Securities and Exchange Board of India (Depositories and Participants) Regulations, 2018;

i) Securities and Exchange Board of India (Bankers to the Issue) Regulations, 1994;
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)
k)
)

Securities and Exchange Board of India (Foreign Portfolio Investors) Regulations, 2014;
Securities and Exchange Board of India (Delisting of Equity Shares) Regulations, 2021 — Not applicable during the review period;

Securities and Exchange Board of India (Buyback of Securities) Regulations, 2018 - Not applicable during the review period.

(vi) The Management has identified and confirmed compliances with certain laws as specifically applicable to the Bank as per
Annexure- A which forms part of this report.

We have also examined compliance with the applicable Clauses of the following:

i. The Listing Agreements entered by the Bank with BSE Limited ('BSE') and National Stock Exchange of India Limited (NSE’); and

ii.  Secretarial Standards (SS-1) for Board Meeting and Secretarial Standards (SS-2) for General Meeting issued by the Institute of
Company Secretaries of India.

During the period under review, except as below, the Bank has complied with the provisions of the Acts, Rules, Regulations,
Guidelines, Secretarial Standards, etc. as applicable to the Bank:

a.

152

Bank had received a notice from NSE regarding non-submission of statement within the stipulated timeline indicating the
utilisation of issue proceeds/ material deviation in the use of proceed as required under regulation 52 (7) / (7A) of SEBI
(LODR) for the quarter ended March 31, 2022. The Penalty of ¥ 10,620/- (Incl. 18% GST) was levied by NSE in this regard
which has been paid by the Bank on March 17, 2023 as the waiver request placed with the Exchange has been rejected.

The Reserve Bank of India has, by an order dated h July 07, 2022, imposed a monetary penalty of ¥ 5,72,00,000 (Rupees
Five crore and seventy-two Lakh only) on the Bank for non-adherence with the provisions of 'Reserve Bank of India
(Financial Services provided by Banks) Directions, 2016 to the extent, the Bank did not ensure that no incentive (cash or
non-cash) was paid to its staff engaged in insurance broking/corporate agency services by the insurance company which
has been paid by the Bank on July 13, 2022.

Issue Department, Reserve Bank of India ('RBI') has levied penalty of ¥ 58,10,000/- (Rupees Fifty Eight Lakh Ten
Thousand only) on the Bank for non-adherence with the provisions of RBI Master Circular RBI/2021-22/84 DCM (RMMT)
No.5153/11.01.01/2021-22 August 10, 2021 to the extent, due to non-replenishment of cash in ATMs coming under
various jurisdictions for the FY 2022-23 which has been paid by the Bank on various dates. RBI has considered the Bank's
request for waiver and refunded ¥ 90,000/~ during May 2023.

Issue Department, Reserve Bank of India has levied penalty of ¥ 55,000/~ (Rupees Fifty Five Thousand only) on the Bank
for non-adherence with the provisions of Para 2(v) of RBI Master Circular DCM (CC) No. G-5/03.44.01/ 2022-23 dated April
01, 2022 to the extent, for discrepancies observed during Incognito Visit to Guwahati / Silpukhuri, Jaipur / Malviya Nagar,
Kundara, Ernakulam Marine Drive and Coimbatore Main Branch which has been paid by the Bank on various dates.

Enforcement Directorate (ED) has issued show cause notice vide letter dated September 26, 2022 for contravention of
Section 6(3)(f) of Foreign Exchange Management Act, 1999, read with Foreign Exchange Management (Deposit) Regulations,
2000 and Foreign Exchange Management (Deposit) Regulations, 2016. In response to the Notice, the Bank has furnished
the details sought for and personal hearing was also held with ED. Later, in exercise of the powers conferred under Section
13 (1) of the Foreign Exchange Management Act, 1999, ED has imposed a penalty of ¥ 8,17,000/- (paid on March 27, 2023)
vide order dated February 13, 2023 for contraventions of the above-mentioned Regulations.

The bank has complied with the provisions of the Shop and Establishment Act, 1948 subject to the following observation:

Inspecting Officer, Office of Shop & Establishment, Vasai Virar Municipal Corporation, Virar, imposed a penalty of ¥ 5000/- on
Virar Branch of the Bank mentioning the following irregularities/observations: (i) Shop & Establishment License in the name of
Virar branch is not available and (i) The Font of Marathi letters in Bank's Signboard is similar to English Letter. Bank's Name in
Marathi language should be displayed first in the Bank’s Signboard. The penalty was paid by the Bank on March 21, 2023.

RBI has levied penalty of Rs. 3,07,400/- on Currency Chests for the FY 2022-23 on account of error in the count/rare instances
of mixed bundles of mutilated notes, forged notes, soiled notes etc and other deficiencies observed during inspection of
Federal Bank Currency Chests and discrepancies detected in CVPS during processing of Soiled Note Remittances.
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We further report that the Board of Directors of the Bank is duly constituted with a proper balance of Executive and Independent
Directors. There was no change in the composition of the Board of Directors during the period under review.

Adequate notice is given to all Directors to schedule the Board & Committee Meetings. Agenda and detailed notes on agenda were
sent at least seven days in advance for meetings other than those held at shorter notice with the consent of all the Directors, and
a system exists for seeking and obtaining further information and clarifications on the agenda items before the meeting and for
meaningful participation at the meeting. As per the minutes of the meetings duly recorded and signed by the respective Chairman, the
decisions of the Board/Committees were unanimous and no dissenting views have been recorded.

We further report that there are adequate systems and processes in the Bank commensurate with the size and operations of the
Bank to monitor and ensure compliance with applicable laws, rules, regulations and guidelines.

We further report that the Bank is in compliance with Regulation 3(5) & 3(6) of SEBI (Prohibition of Insider Trading) Regulations, 2015
with respect to Structured Digital Database.

We further report that during the audit period the Board of Directors of the Bank at its meeting held on March 18, 2023, has approved
the issuance of Unsecured Basel Ill compliant Tier-I1l Subordinate Bonds in the nature of Debentures, for face value, amounting up to
% 1000,00,00,000/- (Rupees One Thousand Crore only) on a private placement basis to certain eligible investors permitted to invest
in the NCDs under applicable laws.

We further report that during the audit period the Credit, Investment and Raising Capital Committee constituted by Board of Directors
of the Bank, at its meeting held on March 29, 2023, has allotted 995 (Nine hundred and ninety-five) Unsecured Basel Il compliant Tier-II
Subordinate Bonds in the nature of Debentures of % 1,00,00,000/- (Rupees One Crore) each to LIC of India, on private placement basis.

We further report that during the audit period the Board of directors of the Bank has:
a. allotted 17,500 equity shares on June 08, 2022 against rights entitlements released from abeyance in accordance with the order
of Honourable High Court of Kerala.

b.  listed its shares and subsequently credited in demat account of shareholders concerned in respect of 10,000 equity shares out
of the bonus issue made in the year 2004 and 15,000 equity shares out of the bonus issue made in the year 2015 which were
kept in abeyance were executed on receipt of order from court during the financial year 2022-23.

c.  allotted 1,36,37,270 equity shares consequent to exercise of ESOS vested under Employee Stock Option Scheme 2010 &
Employee Stock Option Scheme 2017 of the Bank on various dates.

We further report that during the audit period the shareholders of the Bank, inter alia, has:

a.  passed a Special Resolution under section 42 and all other applicable provisions of the Companies Act, 2013 at the Annual General

Meeting held on July 27, 2022 for raising of Funds through Issuance of Bonds on private placement basis up to an aggregate
amount not exceeding ¥ 8,000 Crore (Rupees Eight Thousand Crore Only) during a period of one year w.e.f. July 27, 2022.

b.  passed a Special Resolution under section 42 and all other applicable provisions of the Companies Act, 2013 at the Annual
General Meeting held on July 27, 2022 for raising of Tier | Capital of the Bank through issuance of securities up to an aggregate
amount not exceeding % 4,000 Crore (Rupees Four Thousand Crore Only).

For M DAMODARAN & ASSOCIATES LLP

Sd/-
M. Damodaran
Managing Partner

FCS No.: 5837

COP. No.:5081

FRN: L2019TN0O06000

Place: Chennai PR 1374/2021
Date: July 14, 2023 |CSI UDIN:FO05837E000606723

(This report is to be read with my letter of even date which is annexed as Annexure B and forms an integral part of this report)
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Annexure - A
The Management has identified and confirmed compliances with following laws as
specifically applicable to the Bank during the audit period 2022-23:

1. Reserve Bank of India Act, 1934 and Master Directions Issued by the RBI to Commercial Banks & the Banking Regulations Act,
1949 and Rules, Notifications and Circulars issued by Reserve Bank of India from time to time except as mentioned in Secretarial
Audit Report 2023;

2. The Banking Ombudsman Scheme, 2006;
The Bankers' Books Evidence Act, 1891;

4. The Securitisation and Reconstruction of Financial Assets and Enforcement of Security Interest (SARFAESI) Act, 2002 read with
The Security Interest (Enforcement) Rules, 2002;

5. The Deposit Insurance and Credit Guarantee Corporation Act, 1961;

6. Creditinformation Companies (Regulation) Act, 2005;

7. Recovery of Debts due to Banks and Financial Institutions Act, 1993;

8. Negotiable Instruments Act, 2002;

9. The Micro, Small and Medium Enterprises Development Act, 2006;

10. Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013;

11. Payment of Gratuity Act, 1972 read with Rules made thereunder;

12. Maternity Benefit Act, 1961;

13. Payment of Bonus Act, 1965 read with Rules made thereunder;

14.  The Factoring Regulation Act, 2011; and

15. Industrial Disputes Act, 1947 read with Industrial Disputes (Banking and Insurance Companies) Act, 1949: and
16. The Shop and Establishment Act, 1948 except as mentioned in Secretarial Audit Report 2023.

For M DAMODARAN & ASSOCIATES LLP

Sd/-
M. Damodaran
Managing Partner

FCS No.: 5837

COP. No.:5081

FRN: L2019TNO06000

Place: Chennai PR 1374/2021
Date: July 14, 2023 ICSI UDIN:FO05837E000606723
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To

Annexure - B

Disclaimer Certificate

The Members,

THE FEDERAL BANK LIMITED
(CIN: L65191KL1931PLCO0O0368)
Federal Towers, P. B. No. 103,
Alwaye, Ernakulam,

Kerala - 683 101.

Our Secretarial Audit Report of even date is to be read along with this letter.

1. Maintenance of secretarial record is the responsibility of the management of the Bank. Our responsibility is to express an opinion
on these secretarial records based on our audit.

2. We have followed the audit practices and processes as were appropriate to obtain reasonable assurance about the correctness
of the contents of the Secretarial records. The verification was done on a test basis to ensure that correct facts are reflected in
secretarial records. We believe that the processes and practices we followed provide a reasonable basis for our opinion.

We have not verified the correctness and appropriateness of the financial records and Books of Accounts of the Bank.

4. Wherever required, we have obtained the Management representation about the compliance of laws, rules and regulations and
happening of events etc.

5. The compliance of the provisions of Corporate and other applicable laws, rules, regulations, standards is the responsibility of
management. Our examination was limited to the verification of procedures on a test basis.

6. The Secretarial Audit report is neither an assurance as to the future viability of the Bank nor of the efficacy or effectiveness with
which the management has conducted the affairs of the Bank.

For M DAMODARAN & ASSOCIATES LLP

Sd/-

M. Damodaran

Managing Partner

FCS No.: 5837

COP. No.:5081

FRN: L2019TNO06000

Place: Chennai PR 1374/2021
Date: July 14,2023 ICSI UDIN:FO05837E000606723
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Details of applications made by the Bank or pending under the Insolvency

and Bankruptcy Code, 2016 (31 Of 2016) during the year
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SR NAME OF THE BORROWER

Claim lodged by the Bank

NO. (% in Crore)
1 PLATINO CLASSIC MOTORS INDIA PRIVATE LIMITED 7.23
2 FOODCO DELICACIES INDIA PRIVATE LIMITED 11.08
3 SEABIRD SEAPLANE P LIMITED 6.33
4 MIR REALTORS PRIVATE LIMITED 12.92
5 SARGAM BUILDERS (P) LIMITED 5.56
6 MOON RIVER RESORTS PRIVATE LIMITED 18.47
7 CARE IT SOLUTIONS PRIVATE LIMITED 30.27
8 Tanjara Trading Private Limited 1.02
9 SAS Autocom Engineers India Private Limited 14.13
10 CETHAR Limited 9.09
11 GVR INFRA PROJECTS LIMITED 25.40
12 DHARANI SUGARS AND CHEMICALS LIMITED 18.23
13 SKC Retail Limited 26.70
14 VIDEOCON INDUSTRIES GROUP 103.64
15 STEELCO GUJARAT LIMITED 12.25
16 BIOTOR INDUSTRIES LIMITED-FARMERS RECEIVABLE ACCOUNT 212.76
17 PSL LIMITED 214.79
18 K'S OILS LIMITED 201.64
19 ESKAY KNIT INDIA LIMITED 70.65
20 VENUS ROLLING MILLS PVT LIMITED 33.14
21 SHIVSHAKTI BARRELS PRIVATE LIMITED 4.89
22 DHARTI DREDGING AND INFRASTRUCTURE LIMITED 32.62
23 RNM INFRA 7.40
24 KOHINOOR PULP AND PAPER 16.17
25 KOHINOOR PAPER & NEWSPRINT PRIVATE LIMITED 39.35
26 BRG IRON AND STEEL 4414
27 BHUVEE STENOVATE PRIVATE LIMITED 42.23
28 TIRUPATI JUTE INDUSTRIES LIMITED 30.76
29 SARAF IMPEX 8.82
30 Compact Lamps 21.42
31 Shree Rajmahal Jewellers 28.61
32 Rathi Super Steel 14.28
33 Ballarpur Industries 4465
34 Dugal Associates 4.04
35 Dehradun Highway Projects 52.36
36 Zenica Cars Private Limited 21.75
37 Zenica Performance cars Private Limited 15.81
38 Shamken Spinners 39.54
39 Shamken Cotsyn 101.13
40 Amtek Auto Limited 17.80
41 GRD Trucks Private Limited 6.97
42 BKS Leather 2.34
43 SHRINIVAS ELECTRICALS GTD PRIVATE LIMITED 14.50
Lt PROTOCOL MARINE SERVICES PRIVATE LIMITED 3.10
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THE RATIO OF THE REMUNERATION OF EACH DIRECTOR TO THE MEDIAN EMPLOYEE'S REMUNERATION AND OTHER DETAILS
IN TERMS OF SUB-SECTION 12 OF SECTION 197 OF THE COMPANIES ACT, 2013 READ WITH RULE 5(1) OF THE COMPANIES
(APPOINTMENT AND REMUNERATION OF MANAGERIAL PERSONNEL) RULES, 2014

Sr. No | Requirements Disclosure
1 The ratio of the remuneration of each director to the median | Shyam Srinivasan, MD & CEO  — 27.22
remuneration of the employees of the Company for the Ashutosh Khajuria, ED 1065
financial year Shalini Warrier, ED ~ 1214
2 The percentage increase in remuneration of each director, Shyam Srinivasan, MD & CEO - 0.69%
Chief Financial Officer, Chief Executive Officer, Company Ashutosh Khajuria, ED _ 938,
Secretary or Manager, if any, in the financial year Shalini Warrier, ED _ 19529
Venkatraman Venkateswaran, GP&CFO — 26.24%
Samir Pravinbhai Rajdev, CS - 23.39%
3 The percentage increase in the median remuneration of 0.84%**
emplovees in the financial year
4 The number of permanent employees on the rolls of 13106 (As on March 31, 2023)
Company
5 Average percentile increase already made in the salaries The average percentage increase made in the Salary of total
of employees other than the managerial personnel in the employees for the financial year is around 2.67%, while the
last financial year and its comparison with the percentile average increase in the remuneration of KMP's are as follows.
increase in the managerial remuneration and justification Shyam Srinivasan, MD & CEO  — 0.68%***
thereof and point Qut if there are any exceptlonal ' Ashutosh Khajuria, ED _ 9389
circumstances for increase in the managerial remuneration
Shalini Warrier, ED — 19.52% #
Compensation of WTD's/ CEO has been arrived as per the
Guidelines on Compensation of Whole-Time Directors / Chief
Executive Officers / Material Risk Takers and Control Function
staff, issued by the RBI, and hence the increase in managerial
remuneration.
6 Affirmation that the remuneration is as per the Yes, it is confirmed.
remuneration policy of the Company

** Median pay is computed on annual fixed pay which includes basic salary, other allowances, and performance linked incentive / ex-
gratia paid to the employees who were in the services of the Bank as on March 31, 2023, along with the value of perquisites.

***During FY 2022-23, Mr. Shyam Srinivasan, MD & CEO has relinquished 2,80,000 Stock Options (non- cash) and ¥ 32,00,000/-

(cash) offered to him as Variable Pay pertaining to FY 2022-23.

# Arrears of Salary paid to Ms. Shalini Warrier for the period from April 01, 2023 to March 31, 2023, vide RBI order no.DoR.GOV.

N0.55217/08.38.001/2022-23 dated November 18, 2022.
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Giving back to the society

Setting up of a new modern Chemistry Lab at St. Micheals College, Cherthala

Skill Academy Speak for India
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